STAGO

CODE OF BUSINESS ETHICS
B

b T 77 v U

P

]

Local supplement for People’s Republic of China

e N RS B b [X #his

Version: November, 2024

FRAs: 2024411 A



INTRODUCTION
7

This addendum complements the STAGO Group’s Code of Ethics (hereinafter referred to as the “Group
Code of Ethics”) and provides details about the implementation of the Group Code of Ethics in the
People’s Republic of China (hereinafter referred to as the “China Code of Ethics”).
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The Group Code of Ethics and the China Code of Ethics combine to form a single code of ethics
(hereinafter referred to as the “Code of Ethics”) that will be communicated to:
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- All employees of China-based STAGO Group companies (hereinafter referred to as the
“Employee(s)”) including all officers and managers;
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- Business Partners (resellers, distributors, suppliers, customers, providers and, generally speaking,
all STAGO Group co-contractors, whether these players operate in the public or private sector,
hereinafter referred to as the “Business Partner” or the “Business Partners”);
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- Intermediaries (sales agents, consultants, brokers, representatives and, generally speaking, all
third parties acting as intermediaries in a business transaction on behalf of the STAGO Group,
hereinafter referred to as the “Intermediary” or the “Business Intermediaries”);
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- All China-based STAGO Group companies (including Beijing Stago Diagnosis Trading Co., Ltd,
Stago Diagnosis Technology (Tianjin) Co., Ltd, Tianjin Stago Medical Device Co., Ltd and other
locally established affiliated companies in China) (hereinafter jointly referred to as “STAGO”).
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STAGO Employees are expected to understand and comply with the Group Code of Ethics as well as the
China Code of Ethics. STAGO’s Employees should read this Code of Ethics, be sure to understand its
requirements, and ask questions as necessary.
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In the event of difficulties interpreting the provisions of the Code of Ethics, Employees are welcome to
consult the local Compliance Officer, the Group Ethics Committee, or STAGO Group’s Legal Department.
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1. CHINA LEGAL FRAMEWORK 1 H 2= ER

All Stago’s employees are required at all times to comply with China legal and regulatory requirements and
relevant codes applicable to their behaviour on the China market.
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1.1. Review of anti-bribery legislation 3} Jz I W& ~7. 35 i [B] i

There are many laws and regulations with provisions against corruption. However, legislation of Chinese
anti-commercial bribery laws is not centralised. There are no specific laws targeting commercial bribery,
such as an Anti-commercial Bribery Law or Anti-corruption Law.
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The laws and regulations with provisions against corruption can be divided into four categories.
A MO E A ERE R AT 43 DYk .

1.1.1. The criminal law and related rules JFIEFH XL E

The key law is the PRC Criminal Law modified and implemented on 01.11.2015, along with the relevant
judicial interpretations issued by the Supreme People’s Court and/or the Supreme People’s Procurate,
such as the Interpretation of the Supreme People's Court and the Supreme People's Procuratorate on
Issues Concerning Application of Law in Handling Criminal Cases of Corruption and Bribery, issued on
18.04.2016.
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The PRC Criminal Law contains two parts of provision governing the bribery issue:
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Bribery not involving public officials — Articles 163-164 under Chapter 3 “crimes against the socialist market
economy order”,
EE K TAEN AR ——3 =5 “BRt 23 LAy 2 163 £ 164 %.

Bribery involving public officials — "Articles 385 — 393 under Chapter 8 “crimes of corruption and bribery”.
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The bribery acts in the commercial relations are mainly governed by the rules on the bribery not involving
public officials. However, in case the Healthcare Professional receiving the bribe has the status of public
official or has a close relationship with the said personnel, Articles 385 — 393 of the PRC Criminal Law
shall be applied.
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1.1.2. The civil and administrative laws and requlations [&F 4T BUEEEMR

According to Chinese law, the administrative authorities can impose an administrative penalty on entities
and sometimes on individuals who commit bribery, even if the bribery is not sufficient to warrant a criminal
conviction. Administrative penalties are the main measures for dealing with commercial bribery cases. As
PRC laws do not stipulate the “threshold” for administrative penalties on commercial bribery, the risk of
administrative penalties for the entities and individuals will be increased.
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The key laws and regulations which may be in relation with Stago’s activities, include the following:
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the Anti-unfair Competition Law of the PRC;

the Administrative Penalty Law of the PRC;

the Government Procurement Law of the PRC,;

the Tax Administration Law of the PRC;

The Regulations of State Council on Giving and Receiving Gifts in Official Foreign Affairs;

the Interim Provisions on Prohibition of Commercial Bribery;

the Interim Measures for the Administration of the Acceptance of Social Donations and Financial

Aids by Medical Care and Health Institutions;

e Measures for Administering the Receipt of Non-Profit Donations by the Health and Family
Planning Institutions (for trial implementation);

e Administrative Measures for Medical Consumables in Medical Institutions (for Trial
Implementation);
Etc.
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1.1.3. The national policy concerning anti-corruption J=J& W /5 T 1) H X Bk

The State Council and the Central Commission for Discipline Inspection of the Communist Party of China
(“Central Commission for Discipline Inspection”) have regularly convened the “Conference of Combating
Corruption and Encouraging Integrity” to release national policies concerning anti-corruption in recent
years. The judicial departments usually conduct special operations concerning anti-corruption in
accordance with these national policies, such as anti-commercial bribery special operations in the
pharmaceutical industry. These policies are usually released in the form of conference resolutions, through
speeches and other forums.
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1.1.4. The disciplinary rules of the Communist Party 375 288 b 43 245l

Some disciplinary rules adopted by the Central Committee of the Communist Party of China (“CPC”) are
binding on all the Party members. Since the majority of government officials are Party members, these
disciplinary rules are binding on them.
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The Disciplinary Rules of the Communist Party of China set out clear prohibitions against Party members
accepting bribes, and make clear the responsibility and punishment for accepting bribes. The disciplinary
rules of the Communist Party members are stricter than the Criminal Law of the PRC applicable to the
general populace or rules applicable to governmental officials generally.
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In China, Employees, Business Partners and their Intermediaries and their respective companies may be
heavily penalised for acts of bribery of corruption.

ERE, BRI, BMLAEAE KR R AT 2 57T RE 2 R OW I A7 A T 32 207 i AR 15

In light of this, STAGO has decided to implement the following measures and procedures:
BHET U, B S O JUE St LT S AR«

This Code of Ethics describes and shows in its article 2 the various types of

behaviours to be outlawed as potentially reflecting acts of bribery or corruption. This

code of conduct is an appendix to the Internal Rules of all STAGO entities in China;
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e An internal whistle-blowing mechanism intended to compile employee-generated
alerts of the existence of conduct or situations contrary to STAGO’s code of ethics;
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e A training mechanism for management and staff members who are most vulnerable to
the risks of corruption and influence peddling;
F5 75 By THL e 5 ORI ASL 400 i IR 1002 BN SR A N O3 (R B I AL«

e A procedure for auditing and checking their main customers and suppliers.

Xof E A5 P AL R ) B AR IR R
1.2 Review of “anti-gift” regulations X} “R%HEFL” FU5E B [H B

The relevant laws and administrative regulations on gift giving are mainly as follows:
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e Atrticle 7 of the Anti-unfair Competition Law of the PRC provides that:

“Business operators shall not resort to bribery, by offering money or goods or by any other means,
to any of the following entities or individuals, in order to seek a transaction opportunity or
competitive advantage:
1- Any employee of the counterparty to a transaction;
2 — Any entity or individual entrusted by the counterparty to a transaction to handle relevant affairs;
3 — Any entity or individual that is likely to take advantage of powers or influence to affect a
transaction..”
(e N RILANE AN TE 555400 58 7 2600E :
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e Article 8 of the Interim Provisions on Prohibition of Commercial Bribery provides that:
“Business operators shall not give any cash or property as a gift to another entity or individual
during a commodity transaction, except for commonly offered promotional gifts with minimal value.
Violation of the provisions of the preceding paragraph will be regarded as commercial bribery.”
CRTZIERDNIEIRAT NI AT HUE ) 28 8 2% E -
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e Article 10 of the Notice of the Supreme People’s Court and the Supreme People’s Procuratorate

on Issuing the Opinions on Several Issues Concerning the Application of Law in Handling Criminal
Cases of Commercial Briberies (Fa Fa [2008] N0.33) provides that:
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“In handling criminal cases of commercial briberies, the Supreme People’s Court and the Supreme
People’s Procuratorate shall take into account the following factors: (1) background for the
property transaction, such as whether the two parties are related or are friends, and the status and
extent of their previous relationships; (2) values of the transacted property; (3) cause, time, and
method of the property transaction, and whether the giver requested a position-related favour from
the receiver; and (4) whether the receiver has taken advantage of his/her position for the giver's
benefit.”
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Article 2 of the Provisions on Registration of Gifts Received by Members of Communist Party and
State Functionaries during Domestic Social Activities issued by the General Office of the Central
Committee of the Communist Party of China and General Office of the State Council(promulgated
on 30 April 1995, came into effect from the date of promulgation) provides that:

“For domestic social activities, members of the CPC and state functionaries cannot receive any
gifts which may influence their impartial exercise of official functions. Gifts that cannot be turned
down for various reasons must be registered and turned over. Other gifts received by members of
the CPC and state functionaries during domestic social activities (except for social activities
between friends and relatives) over a certain minimum value must be registered.”
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Article 3 of the Measures on Registration and Handling of Gifts Received by State Functionaries of
the Central Party during Domestic Social Activities issued by the Administrative Bureau of
Institutions directly under the Central Committee of the CPC and the Administrative Bureau of
Institutional Affairs of State Council ([95] Guo Guan Cai Zi No. 158), provides that:

“in terms of gifts that cannot be turned down for various reasons and that are received by state
functionaries of the Central Party in domestic social activities (except for social activities between
friends and relatives), gifts with a total market value of more than RMB100 (including RMB100)
must be registered; while gifts with a total market value of more than RMB200 (including RMB200)
must be registered and turned over. If a state functionary receives gifts with an accumulative value
of more than RMB600 within one year, the portion over RMB600 must be registered and turned
over.”
AL R B RN R HSE TR ESBHCHE SRR T i RS B AR N 278 [ N
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Article 7 of the Regulation of State Council on Giving and Receiving Gifts in External Official
Activities (State Council Order No. 133) provides that:

“Gifts received during external official activities shall be properly disposed of. The recipient shall fill
in a form declaring any gift received in China with a market value of more than RMB200 within one
month from the date of receipt (or from the date of return to China if the gift is received abroad),
and turn over the gifts to be turned over to the gift administrative authorities or the government
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entity where the recipient is located. A gift worth less than RMB200 can be kept by the recipient or
by the government entity where the recipient is located. Cash and negotiable instruments offered
by a foreign party during external official activities must be declined; where there is genuine
difficulty to decline, the cash and negotiable instruments must be turned over to the State
Treasury.”
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e The Notice of the Supervision Department of the People’s Bank of China Regarding the Opinions

on the Regulation of Commercial Prepaid Cards circulated by the General Office of the State
Council (Guo Fa Ban [2011] No. 25), provides that:
“It is strictly prohibited for any state functionaries, especially the leading cadres, to accept any
commercial prepaid cards in any form during official works. Receiving commercial prepaid cards
without turning over such cards promptly pursuant to the provisions will be considered as receiving
bribe in the same amount as the value of the cards.”
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All Stago’s employees are required at all times to comply with such “anti-gift” requirements. Stago’s
employees shall strictly obey with the anti-gift policy set up in the Group Codes of Ethics and specified in
Article 2.2 of the present China Code of Ethics.
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2. FIGHTING CORRUPTION #T&5/&

STAGO embraces the anti-bribery policy implemented by the STAGO Group and the provisions of the
Group Code of Ethics as they relate to the corruption prevention policy. STAGO believes that honesty,
integrity and ethics are key values in business dealings.
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The entire STAGO Group, its management and Employees shall undertake not to commit any act that
could be likened to corruption both in the public and private sector.
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2.1.  Bribery J§&

According to the PRC Criminal Law, the Opinions of the Supreme People’s Court and the Supreme
People’s Procuratorate on Several Issues Concerning Application of Law in Crime of Accepting Bribes
Cases (enacted on 8 July 2007), and the Notice of the Supreme People’s Court and the Supreme People’s
Procuratorate on Issuing the Opinions on Issues Concerning the Application of Law in Handling Criminal
Cases of Commercial Bribery (enacted on 20 November 2008) and other provisions., commercial bribery
crimes include ten offences provided in the Criminal Law:
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(1) Crime of accepting bribes committed by non-state functionaries;
(2) Crime of bribing non-state functionaries;

(3) Crime of accepting bribes;

(4) Crime of accepting bribes committed by legal entities;

(5) Crime of bribing;

(6) Crime of bribing legal entities;

(7) Crime of introducing bribery;

(8) Crime of bribing committed by legal entities;

(9) Bribery crime of influence; and

(10) Crime of bribing state functionaries of foreign countries or international organisations.
(1) FEE K TAEN R 3206,

(2) XHHEREZ TAE N AT R
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Furthermore, the Opinions on Issues Concerning Correct Policy Boundary in the Special Project of
Controlling Commercial Bribery issued by the Central Leading Group on Controlling Commercial Bribery
on 25.05.2007, provides that: “Commercial bribery means offering or accepting property or other interests
to provide or obtain business opportunities or other economic interests, in violation of fair competition
principle in commercial activities.”
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According to the above provision, commercial bribery in its broadest sense means all bribery acts that can
occur in business.

WRAE A RE, FEfR) I IR L, T K AR DS Bl R AT RE R A BT B AT .

To summarise, it should be noted that:
RS2, PAZFERNZ:

- Bribery is the act of offering, proposing, giving, requesting or accepting any benefit of any value or
in any form whatsoever in order to carry out or refrain from carrying out an act that is part of or
facilitated by the position of the beneficiary of such act. The most common form of corruption is a
situation where a bribe (any gift, sum of money, service, trip, or benefit such as sports events
tickets, plane tickets, accommodation) is paid to or received from a person or on behalf of a
person to carry out or refrain from carrying out an act related to their position (quite often, to
secure or retain a contract).

WEIE AR $RIL. 45T BOREEE AL A i M 2 B AR SRR 23 AT, DLSIE it Bt 4 S
ZEFAT N, WV HIZEEAT A 32 ot N T A AL AR B AT e de s DL I O 302 AN N 45 7 sl sz AR

7



RANNG TEWCZIENE EMALY) . &8k, RS, RITEGEMIA T IRETE . WILE. SR
) s DASK R G S-S HIR AL AR SR RAT O GEHON T 4 IR — & D .

Practically speaking, the following behaviours may be viewed as acts of corruption:
bR b, AT R RERN E AR IAT A

- granting payment facilities or disproportionate discounts or paying a commission to a
person in charge of supplying a laboratory or hospital in order to secure new contracts
or retain existing ones;

IFi) 47 7 S5 5wl IE e (4t 2 AN 573 2 BRA SR AN B A5 R 1 BRSSPSR AS
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- offering favours (for example, positions with STAGO or an internship for a friend or
family member) to health Professionals or agents or consultants, regardless of
whether these individuals work in the public or private sector, in an attempt to
influence a Business Partner;

) TAE L N Y ARER BBt i) SR L ip Ak (A, g A A B SR i il 5 ik JEL % vy P SR
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- paying a commission to a public official (for example, a person in charge of hospital
tendering) in order to acquire strategic information about market access conditions
and the positioning of STAGO’s competitors.

ST AIRANR (BN, EEERE R 5T A 4, DMESRBCE S #E N SR AR
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- Other acts with a character of “in the dark outside of the account” (secretly and without
accounting records).

A “MAbE b R (B ool AR A

Penal sanctions of act of bribery are listed in Appendix 1.

XTEIEAT 9 KR S 40 31 LB A 1 512K

STAGO’s Employees shall undertake not to engage in behaviours that may be viewed as acts of bribery,
at any time during the course of business, in other words, not only before, but also after a transaction is
concluded.

RS 1) A TR AR R ML S R AR TN i, 5 2, FEL S e TG, SN N AT RE A N I I AT A
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When in doubt, STAGO Employees should contact the local Compliance Officer, the Group Ethics
Committee, or the Group’s Legal Department.

A EER, EIERN S MR A S E BN R RETEESR R & R RREE.

2.2. Gifts and hospitality L34

2.2.1. Prohibited gifts and hospitality 2% i i 4L 5 38 45

China is known as a nation of courtesy and Chinese people traditionally give “red envelopes”, which
contain money, to relatives and friends during festivals.

HEE — MU, RN BRI SR I e A giE “am” GLe) 1.



In certain cases, it may be difficult to distinguish between acts that may be viewed as corruption or
influence peddling and acceptable gifts (such as Chinese traditional moons cakes) and forms of hospitality.
FERLERFOLT, FTREMELAIX 2 T RE AR I, AN AT AT AT $32 (AL (b ER G2 H o) A4
R

This is why, pursuant to the provisions of the Group Code of Ethics, all STAGO management and
Employees must systematically refuse to offer, or give to, or accept from a Business Partner operating in
the public or private sector any gift, benefit or hospitality that could directly or indirectly affect their
judgement or that of their partner or affect an act that falls in the purview of their position (such as
the sell or the purchase of any commodities).

Kitk, WRIEEEEEEN K IE, N TEARBRETRALER R AR, B8 A & A & 57
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Gifts shall be broadly construed as any product, service, sum of money or equivalent, in any form or of any
value whatsoever, offered to the Business Partners, Business Intermediaries, Healthcare Professional or
their relatives, with the hope to obtain a favour (sports events tickets, plane tickets, travel,
accommodation...).

AL b LA MR R T IR A T SR A R LA PR AR AR . RN BRIT R WA RSHCREK, B
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Benefits refer to any gift, commercial prepaid card/shopping card, loan, favour, employment, contract,
service, delivery of a loan, bond or responsibility, any property given in the name of promotion fee, publicity
fee, sponsorship fee, study fee, scientific research fee, labour service fee, consultation fee, commissions,
reimbursement expenses.

FIZARAEFAL S . BT R R . SRR, kb B AL RS IREVETR. FiREiTHE. AT A
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Prohibited hospitality encompasses all unreasonable meals, invitation to events or leisure, trips.
WAL IR A NS B, 153, RN EURITEGE

Strictly prohibited items include gifts, benefits, hospitality of any value whatsoever:
FEAR AR I I H RS A EAIMERAL S FI2E . FAA:

- provided in cash or cash equivalent (gift cards, shares, loans, options...),

- that could be construed as consideration or provided for the purpose of acquiring something,

- offered as part of a commitment to do or not to do or that may be construed as an incentive to
influence a decision,

- liable to damage STAGOQO’s reputation,

- provided in breach of the applicable legislation,

- provided personally to avoid asking for or obtaining an authorisation.

- DI s LR IR DYk, IRLEE) SR ALY
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During Chinese festivals, when visiting/hosting customers and/or when organizing or attending
conferences, Stago Employees occasionally may provide modest gifts or advertising gifts (logo-embossed
gifts) of minimal value to their Business Partners, Business Intermediaries, and/or state functionaries,
such as pens, calendars, umbrellas, notebook, USB Key, etc...

FEAE Y H IR, SRRV AR R N A s S S I BN, S A AR K AT DA LR AR AR AE . M
S H TR N RN/ 5 K AR N SR AR A B S IO 0 s B2 AL i A 5 AL e CERE AR IRIIAL D, Wi, H
I N S T NN v e 8

If Employees wish to give gifts to customers and/or government employees and/or officials, they should
apply from STAGO’s marketing department as possible. Employees should not purchase by themselves
any kind of gifts (which includes fruits and food) to customers and/or government employees and/or
officials. If for special cases, the Employee chooses self-purchasing gift, he shall obtain the prior written
approval of his line manager.

U R R A B4R 5 PRI BT N SR E B IR AL, AT SR AT R ) R e T I E AR T TER . BT
AT BT LI 252 PRI EBURT N SR EE S BAE AT R B AL o CEIFEACR A& WD o ERFBRIEOLS, &
LB EAT I SEAL AN, S S B b 2 2 310 o TH L

Special cases should get department director's agreement in advance by email and copy COO. In any
case, the market value of each individual gift shall be less than RMB 200, and the accumulated value of
the gifts offer to the same individual and/or to its relatives should not be excessively high, and should not in
principle exceed the aggregate amount of RMB 400 per year.

AN LR A B BT SCF RS R T B V], RIS E T . MEARFELLT,  BIAL s T
YRR T 200 T N, HIEZS A — AN NAI R R AL i R T E AR iy, BRI AN e s
- 400 JTT A R R A0

STAGO’s Employees shall undertake to strictly adhere to the dispositions of Chapter V, Expense claim
Procedures, articles 4.8 and 4.9 of STAGO’s Employee Handbook with regard to gifts and hospitality they
may offer to STAGO Business Partners and Business Intermediaries.

SEE i R TR R v Ak s B s (R TP Fhw “WHIREME” B 4.8, 4.9 KR T HAT S
T RS AR LA AR AR AR AT ML S8 Hh TR AL i AT A R

2.2.3. Hospitality and Meals #8451 2%

Business dinners are an important part of business communications in China. To lawfully develop business
without violating anti-commercial bribery laws and regulations, the following practical guidelines might be
useful for reference:

PR 45 SRR AE T [ 7o S5 VAE ) — AN LA R 3 o O T KR T RV 58 T AN I SO D I AT SV, R
YIScHfR A BT 48 2173):

(1) “Don’ts”
(1) bz

a. Don't offer business dinners as a temptation or reward for obtaining business opportunities for STAGO;
b TAE RIS SR L2, AR S B 1E N —Fh 5 E R .

b. Don’t include additional extravagant gifts or high costs in business dinners;
TR 45 LV A LR RN IR 2 AL it S AR 9

c. Don’t hold business dinners anywhere other than standard locations, without additional lavish
entertainment, (such as KTV) provided before, after or during meals; and

FEARAEARH R BT 28 00 55 208, SRR AR AT A s s N SR AU M E RS (I KTV) .« H
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d. Don't invite guests who are not connected with business operations, especially people closely related to
business guests.

ARG 5 S TR TR, Rl S SRR R AR E VA G

(2) “Dos”
(2) Nifiz

a. Do follow STAGO internal policies regarding business dinners.
TR RS v 0T R 5% U O N BT EUR

b. Do make sure that STAGO Employees are present for the entire duration of a business dinner.
Tt R R v R A tH s 7 45 1

c. It is acceptable for STAGO Employees to offer appropriate meals and drinks to Business Partners and
Business Intermediaries when working with Business Partners/intermediaries on business issues. The
ratio of guest versus STAGO Employees shall not be more than 1:2.

AR R LA SR A AR IR 5 55 F LS, ) R A AR AR A Ak 55 o [A) NG 2 32 ik 4
We FR5EESRIMEAASEDT 1:2.

d. It is acceptable to offer appropriate meals and drinks to Business Partners and Business Intermediaries
during annual ceremonies, conferences or other significant events.

VFATE AR IR . S B S B, R SRR A AL 5% TR A0 2 B et

2.3.  Expenses Claims % f B}

For any kind of expenses claims, STAGO’s Employees shall undertake to strictly adhere to the dispositions
of Chapter V, Expense claim Procedures, and “Supplementary expense claim Rules” (if any) and any
other SOP which may be published by STAGO'’s from time to time. Any expenses which are not fully in
line with the above procedure will not be accepted by STAGO.

XFTARMT A SRR 2% F AR, BB m R T RNV MR AT S L SRR E ” ORE, DAL “ SRR
WANFERE " Ay ANE I AT REAN A AT AR T Hofh SOP . ASE 475 & LIRFEFF (KR 3% Fl 3 A 24

BIE R

2.4.  Rules for Interactions with Healthcare Professionals 5EJF &\ A RAEKHLE

Due to lack of special provisions and code of conduct in industry of medical devices, Section 2.4 is drafted
with reference to “RDPAC Code of Practice 2022” for pharmaceutical industry. The full name of RDPAC is
R&D-Based Pharmaceutical Association Committee.

AT BT s AT M Bk = L U E FAT 9 ENE, Frb 2R (RDPAC A7MkAT WHEN (2022 4R ) EEALE
24711, RDPAC 4R [E 1 i £ 58 folb 2 25 @ B RO R AT ML R A 22

Under this Section 2.4, the term of Healthcare Professionals means any individual or entity that is involved
in the provision of health care services and/or items to patients or that may purchase, lease, rent, use,
recommend or arrange the purchase, lease, rental, or use of STAGO products. It includes clinical and non-
clinical individual (e.g. surgeons and hospital administrators) who make or have influence on product-
related decisions. In addition, associations of Healthcare Professionals and of healthcare students and
decision-makers within group purchasing organizations are to be considered Healthcare Professionals.

AL 2.4 ip, BEIT LA G IR S S R AN E AT REI L. RS AR AR HERR B HEW L. AL
By MR AH B R B v i N SRR O BT IR 55 A B s B TS N B . AR 5 A SR B
B IZ R FEEA R IR R AR IR AR DN CnEAERMESEEAGD o Whh, BTN o MRS 74T
S N AR I LN R ok S35 R A BT b A B

2.4.1. Objectives Hip
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The purpose and focus of the interactions with Healthcare Professionals should be to provide scientific or
educational information, inform Healthcare Professionals about STAGO products, and/or support medical
research and education.

HERF WA R AN HRAE SN R IR EEEE R, mBETERW AR &S &, G
BEEWT M A .

2.4.2. Events and Meetings J&E3IfI<&iY
(1) Appropriate Venue i 24 [ 55

STAGO is permitted to organize an event or a meeting with the participation of Healthcare Professionals.
The geographical location and level of facilities of the venue shall be justifiable.
BB E T UHRET B AR 2 5iGshaiae il H mUfdg s 200 N4 3 .

STAGO cannot organize an event or a meeting for Healthcare Professionals that takes place outside of
Mainland China unless it is appropriate and justified to do so, i.e.:
BEE = A REAE B KR ANV ZRIT BV A RS 5iE s, FRAFHEATE SIS e, /.

e A significant proportion of the invited Healthcare Professionals are from the countries outside of
China, and it makes greater logistical or security sense to hold the event/meeting in another
country; or
ZIBET WA R K5k B EUSMNES, BAE S — A E R INES) 2 WA H S R
2T B A P B

e The relevant resource or expertise that is the object or subject matter of the event/meeting is
located outside of China.

i Bl 23 WO G Bl T2 AR B A S B IR T SRAE b [ B b
(2) Expense % i

STAGO may invite Healthcare Professionals to attend the events or meetings provided such invitation is in
accordance with the following requirements:
B LLBEET B A RS INE S8l HIZS58E AT & T 52K,

e Expense born by STAGO for Healthcare Professionals is limited to the payment of reasonable
travel, meals, accommodation and registration fees, i.e. generally accommodation fees are limited
to RMB1000/night breakfast included, meals to RMB 400/day, registration fees to RMB 50.000,
and travel in economic class for flights for a duration less than five hours, and premium class or
business class for flights for a duration exceeding five hours, and first class for train.

B NET RN BRI O AR TS0 S B 2R o . A9, (Ere 44 9, B — it i
N, EfE PR ERAT 1,000 SCA R/ CHRAED , RFRIRH 400 STTAR TR, 4 P FR%T 50,000 7t
AN, ZhRIAB LT AHPE CRATIE TN BLAD « ST P sin S5 AT EE AT I A T/
WELED o — 8RR K,

e Healthcare Professionals must not be given any benefit in the form of cash or cash equivalent
such as sports events tickets, airplane tickets or hotel rooms for vacations...Etc;
BT ®WARAB S T GBI SN R, R ERFETRE CHUEE SR
T 31 55

e No payments are made to compensate Healthcare Professionals for time spent in attending the
event/meeting. However, reasonable fees (usually limited to RMB 5.000/speech) could be paid to
the Healthcare Professionals who deliver a speech during the event/meeting;
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ARBETT RN RSN B2 BT E 3% I 8] SCAHME AT AMES o (H AT BLFRIAE IR B/ 2 WP AR R I B
RN RS EERSA] GEH IR T UF 5,000 TTART) ;

e No entertainment or other leisure or social activities should be provided or paid for by STAGO.
However, refreshments and/or meals incidental to the main purpose of the event or meeting can
be provided in following conditions:

(a) exclusively to participants of the event/meeting; and

(b) if they are moderate and reasonable as judged by local standards.

S v AN AR A 5 AR B A AR PRI 3 Bk S2 G B I ST R o BAE R AR T, BUE BN
=0 IIIN G S e TEE g

(@)U IE SN2 WS 5%, H

(D) AR bR AT, B AN B

e For existing events/meetings, it is wise to keep agendas, notes, vouchers and other materials to
the legitimacy of the events/meetings.

XFTBEA B/, ORI . 2 IR AR AR, DA IS B2 U IE 2 1k

Any expense related to an invitation shall be approved by the department director beforehand by written
form and shall be truthfully recorded in STAGO’s financial accounts.

AR 5305 A O 1) 9 SL S SR80 1T 2 A BT, FERIrE R = 0 55 Tk H A sl .
(3) Promotional information &% {5 &

In case of sales and promotional meetings, sales and promotional information should be clear, legible,
accurate, balanced, fair and sufficiently complete to enable the recipient to form his or her own opinion of
STAGO product concerned.

EHEMEARW L, SEMEAEERMM. EW. . . A7, RARSEBE, DUMEZAx
A R B e TR B T

Any invitation to individual Healthcare Professionals must not be conditional upon an obligation to
recommend, purchase, supply, or use any STAGO product.

SHEATEF TN RA NG AT DL Iz . WS 7 ml A F A ) JEL S 1 7 ol P 55 Ao
(4) Spouse, Relatives and Guest fit{f. 3% /& %

It is not permitted for STAGO to pay for meals, travels, accommodation or other expenses for spouses;
relatives or guests of Healthcare Professionals, or for any other person who does not have a bona fide
professional interest in the information being shared at the event or meeting.

SRR NBET RWA R, SRR BRSO ZaR . e S s A S, B s s S/
2B S HE BBCE B SIPOLR 25 AR T Al A 5 SOAT Bk A .

2.4.3. Donation Mg

According to the relevant laws and regulations of the PRC, “donations” must fulfill the following
requirements to be considered legitimate:

MR h A N RIS EAT SR E ,  “ R 00 2 AR 2R, TN &k

(1) The identity of the receiver must be legitimate.
(1) 2K SR A

According to the relevant provisions of the Donation Law, only foundations, charities and other community

organizations, which are established pursuant to the law and for the purposes of promoting public welfare
services, and non-profit making institutions of education, scientific research, medical and public healthcare,
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public culture, public sports and public welfare services, etc. which are established pursuant to the law and
engaged in public welfare services can be lawful receivers.
RIE GRS KA RIE, REWIERLEK, DMEREA RS AR ERE S 235 AR A 4 H
21, PLEARVERALI, WHEA RS BACVERDN H K BE N . BHITHLE . BRy7 DA . A0l
o AR E AR AR MRS, T BRI .

For instance, according to the Healthcare Donation Measures, a medical and healthcare institution must
receive any social donation itself, as a legal person entity. Individuals or functional departments within the
medical and healthcare institution are prohibited from receiving donations. STAGO’s Employees shall not,
under the pretext of donating to promote medical and public healthcare services, donate property to the
procurement department of the hospital or an internal functional department or individual who can
influence a procurement process which would allow STAGO to sell its products.

B, HRYE CBEST AN AL SR E AT INE) |, BT AN AT LTE N4 2 4 248 I %
By, ST AN N R R ERBERS T TN A~ RA SRS G B . BN R TS DME B ET AL B
R 55 1) B BBEATHRNE A 1, 1 B2 e A8 SR S i vy DA S M SR D 2 e 1 P B HR B 30 1) s N FR I A, DAAE VR
A A L

STAGO does not encourage the donation to the profit-making hospitals. Donations to profit-making
hospitals shall obtain the internal prior approval of Stago Group Ethics Committee in written form.

BB AN 1) E A VE B e ARG o 100 R B 45 I S S Sl A R e A (A1 A 2 o T T 3 P9 AL
.

All donations whether to profit-making or non-profit-making hospitals or institutions must receive the
internal prior approval of STAGO Group Ethics Committee in written form,
1) P42 AP 5 e BT L) ) A R 4 200 Sl B A R B v SR I 1 O3 2 A5 T R X A A L

(2) The underlying purpose of the donation must be legitimate.
(2) HBMEHIARA H A& 5.

This means that donations should only be made for the purposes as follows in accordance with laws and
regulations:
XA R A ANE I E , SRS T U H -

Medical treatment fee waiver;

Public health service and health education;

Health and family planning personnel training;
Academic activities in health and family planning;
Scientific research in health and family planning;

Public facilities construction of health and family planning institutions;
Other non-profit activities on health and family planning.
BT 9% F R G Bk

NI PARF AR FEHE

o TETHAENGERI;

o DAERITHAET N ARIES)

o TAERITHATT IR T

o PAEMNTHANUAL B I BN B 1 s

o Al T AEFNTVHA T T HEE R S B .

Although the “purpose of a donation” is subject to the donor's own intention, in practice, a series of
objective factors can help to reveal the underlying purpose of a donation.

B IREHK” Bk TR B S HEE, HSEhR b, —RAERBRA BT 1808 R A H .
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Law enforcement agencies will often take the following objective factors into consideration:
PIEHAEAE 275 & DL B LK 3R -

(i) Whether there is an existing or potential business relationship between the donor and the receiver.

() IR NANSZIE N 2 18] J& 75 A7 AE BUAT B BB AR IR R ML G &R

(ii) If the receiver is a third party to a transaction, it is necessary to examine any possible effects imposed
by the third party on the deal.
(D) SRZ M N — T8 5y 8 = T7, TIAG W6 B8 A% 58 — 07 nl B8 %) 28 5 it fin (R Ao 500

(iii) Whether the donated properties are actually used for public welfare services, etc.
(=) 1BEMHYR & SEhr T A k5%

(3) The donation procedures must be legitimate.
(3) RGP A

Just as the identity of the receiver and the underlying purpose of the donation must be legitimate, a
legitimate donation must fulfill a series of procedural requirements.

IEASZ G N F) B 40 FIAR I AR AS H 20575, S IR A0 2 — RYIRE 7 2R

First of all, the donor and the receiver should conclude a donation agreement in advance. For social
donations to medical and healthcare institutions, the institutions should conclude a written agreement with
the donor specifying the type, quantity, quality, value and intended use of the donated property and
detailing the parties’ contractual rights and obligations.

o, FRMEAZWE NS FSAT ARG P X T BT DA R AL 80, HUA R 808 3T 5745 1
W ZUESRMEI R B, PR OMEMTEE IR, JEEANB IS S AR L .

According to the provisions of the Healthcare Donation Measures, when a medical and healthcare
institution receives social donations, its supervision, finance and business departments shall jointly review
the donation plan and make an objective assessment on whether the donation is non-profit and benefits
public welfare, whether the donation is related to commercial bribery or unfair competition and whether to
receive the donation, etc. Finally, this assessment must be reported to and approved by the management
of the medical and healthcare institution before the donation is officially accepted.

WA (BEIT AN AL AR E B AT 05 BE, BT AN ZA S m, dR gl
FIA 55T S5 F I IR ARG T R T UL %, MRIEIRIE T 2 5 R T A AFE MM, 2 1530 b s 5%
AIEM TS REEZIEN, 75 WITE . &G, 2SR EST 2ANE T2 77 o7 B
AR -

(4) The donation amount shall be truthfully and accurately recorded in STAGO’s financial accounts and
receiver’s financial account.

(4) REFFHRE TN SE AR HIC S 2 BB & AW 55 K H ARV 55K B 2

For financial issues, the donor should comply with the requirements of the Notice of the Ministry of Finance
on Strengthening Financial Management of Donations Made by Enterprises, the Accounting Standards for
Business Enterprises, the General Rules Governing Enterprise Financial Affairs and other relevant
financial and accounting rules to accurately record donations in its accounts book. The receiver should
accurately record the donation in its own accounts book in accordance with relevant financial and
accounting rules. The receiver’s finance department shall be responsible for the management and use of
the donation on a unified basis. The receiver should give the donor a lawful and valid receipt after
receiving the donation and must register the donation for safekeeping.

DS 1 g LT 151/ NIV L 1121157 ) 1 G o A S o = S EN B e o1 DN o 41 D SN
VIS LR HAbAT S 55 ST e IR, AR K B ERIC ARG D . 2% A G 552
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THRE, AEHIKE _EAERR L SRARIE Ol . RGN 55 5N A7 e 4t — B BRIV PRI . 3208 A MRS B4R 8
Ja, TR NG T A A B, IR AU R L R

2.4.4. Remuneration for services RS HIFRBH

Healthcare Professionals may be engaged as consultants and advisors for services such as speaking at
and/or chairing events/meetings organized by STAGO, involvement in medical/scientific studies or training
services, and participation in market research where such participation involves remuneration. The
arrangements which cover these genuine consultancies or other services must, to the extent relevant to
the particular arrangement, fulfill all the following criteria:

BT & A R AT G ], 7R R s A SIS B 2 AR R E R B RS IR S, S5 EITIRIEET AR
BIRIIRS, HSE5MMIR, 2S5 A ERS . Wi R ST 05w s H b iRk 55 0 2 HE e 5 Bk
HEA RITERE N, 32 LT B AT bR

e A written contract or agreement must be agreed in advance of the commencement of the services
which specifies the nature of the services to be provided and the basis for payment of those

services;
DAZRAE HR S5 TF U6 A S e 0T 5L — 3 15T & [ BB i3, S ol e 4 2 B 08 1 AR 55 110 12 o R S AT 2 55 R 5%
7 IR ;

e Alegitimate need for the services must be clearly identified and documented in advance;
ZRSE WA R IR S5 75 R IE A PRI E il

¢ In case of medical/scientific studies or training services, or participation in market research, the
consultants shall provide STAGO with a written report or corresponding relevant documentation;
OB 2E IR AR s RS, s S i, A (e 12 g K8 B v S — 3 15 T 4R 5 B N A A
RN

e The criteria for selecting consultants must be directly related to the identified need and the
consultants must have the expertise necessary to provide the service;

TR P ARHESUS P i € 10 /5 SR ELEAN O, LI e 0L 5 SR AR 55 P 8 1) % L iR

e The number of consultants retained must not be greater than the number reasonably necessary to
achieve the identified need;

WA 51 e () NS L S LA 7 7 SR T s R 5 BN

e The compensation for the services must be reasonable and reflect the fair market value of the
services provided;

RS IR ATE B, IR R B 55 1) A1 T s

e STAGO may reimburse out of pocket expenses of the healthcare professionals including travel
and accommodation according to the Expense Report Policy;

BB LUK I B RS BUR, BT T N R AT IS, B 2R A 1 9 A 5

e The hiring of the consultant to provide the relevant service must not be an inducement to
recommend, purchase, supply, and/or use of any STAGO product.

SRS L) SRS HEAH SR 5 AN RO A HHERE L SR, PR B8 AR AT 8B 7 o

e The payment shall meet applicable financial, legal or tax requirements.

AR N T A3 I 45« TR ERE 45 BR
2.5 Dealings with Business Partners and Distributors SN E&1EIKEE DL B 4485 R AT
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STAGO shall select its Business Partners carefully and objectively, taking into account their reputation, the

quality of their services and their commitment to act in compliance with current regulations and the highest

ethical standards, including the STAGO Code of Ethics.

BEE RPN RGN ARk, BB A2 RS0 & S B AT 38 57 PUAT VR MU d5 v T b
(AR BB a2 D

In this regard, STAGO Employees shall undertake not to initiate business dealings or enter into a contract
with a Business Partner without:

XE, TR R R TN AR AN A BL SRR AR AR LA 5 sl S R ML A EAR AT L5 ), BRAR:

- first verifying their reputation, skills and activities using the “Pre-verification, selection and dealings
with Business Partners” or the “Standard Operating Procedure — Distributor Management” or the
“Standard Operating Procedure — Emoliz Distributor Management” or the “Standard Operating
Procedure — Supplier Evaluation Procedure” available on STAGO’s Intranet site depending on the
case;

MRAE BARNE O, & A R N BRI “ POEZ s . A S R ARk 247 Bl “ Fn itk
BRAERE T —— S B B B E R P ——Emoliz 78RS B B “hR AR AR P —— LR
PITEERE R , HAESEH AR, B IS S

- formalising through a written contract the terms and conditions of the business relationship.

e 3 T TR R 7 M 5% AR AR 2R A

The “Pre-verification, selection and dealings with Business Partners” Procedure applies exclusively to all of
STAGO customers.

“PSAZ S NS E AR R R T IE M T R R E .

The “Standard Operating Procedure — Distributor Management” or “Standard Operating Procedure —
Emoliz Distributor Management” applies exclusively to all STAGO’s distributors.

PR P —— R L B AR ERRERE P ——Emoliz /MR E B BT IEH TR ST 0
& o

The “Standard Operating Procedure — Supplier Evaluation Procedure” applies exclusively to all STAGO’s
first tier suppliers.
PR AR —— LR VRS R LTS T B S A — AR

STAGO Employees shall undertake not to proceed with or accept payments made in breach of the “Pre-
verification, selection and dealings with Business Partners” or the “Standard Operating Procedure —
Distributor Management” or the “Standard Operating Procedure — Emoliz Distributor Management” or the
“Standard Operating Procedure — Supplier Evaluation Procedure”.

BIE R T R REANE R “POEZse. RN SRRl ” B “ b E R P —— o S 8 Bl
“FrEER AR P ——Emoliz 7 AR B B0 “ARMERAE R —— BN YA AR 7 BEAT AR i R R

STAGO is authorized to give reasonable discounts or commissions to its Business Partners which need to
be provided clearly in the written contracts/agreements signed with such Business Partners and provided
that such discounts or commissions are duly and accurately recorded in STAGO’s financial accounts.
STAGO shall remind its Business Partners that they need also to record truthfully and accurately in their
own financial accounts any and all discounts or commissions given by STAGO. However, huge discounts
or commissions could be the demonstration of corruption.

FOVF IS & n) RN AR SS T & B RO sl &, A OOUE T A 52 S ML A YRR AR ST (1 i & 7]
TRSCH BIR,  HL R A R R i S5 4 4 s B S . AERf Il SRAE BB s W 95k H b o JEBE v I S TR LT
WA PR A AT B 0K S 4 T AR TR A 4 sl i e s . Rt RAE B S Sk H 2 . (5
A&, EAT AR <5 AT E R R WA IE ]
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2.5 Dealings with Business Intermediaries 545 @ A K384

STAGO Employees shall undertake not to initiate business dealings with a Business Intermediary without
first:

BB R IR AR A AL SS RN AGE AL 5, BRAESSE:

- verifying their reputation, skills and activities in accordance with the “Pre-verification, selection and
dealings with Intermediaries available on STAGO’s Intranet site;
PR W LE R BRI “TRSE R SE . A SRS A ORHE, S, Re i
BN

- formalising through a written contract the terms and conditions of the business relationship.
A T ) 8 P R R B SR kR 26

Furthermore, STAGO Employees shall undertake not to proceed with or accept payments made in breach
of the “Pre-verification, selection and dealings with Intermediaries”.
UeAh, B TRAREAE R Tz, M SR AE” MHE, 473230,

STAGO is authorized to give reasonable discounts or commissions to its Business Intermediaries which
need to be provided clearly in the written contracts/agreements signed with such Business Intermediaries
and provided that such discounts or commissions are duly and accurately recorded in STAGO’s financial
accounts. STAGO shall remind its Business Intermediaries that they need also to record truthfully and
accurately in their own financial accounts any and all discounts or commissions given by STAGO.
However, huge discounts or commissions could be the demonstration of corruption.

FOVF I B A TS BRI ST e G, A OOHUE TR A 5125 RN AT IR T (R
WO EATf, H ARSI a0 £ & i AER I SR AE IS S I 5k B 2 R e AR R S
R] N ABA T 0 2500 JE 8 v 45 7 (R A AT A0 P A i s < s . HERf I SRAE B S 55K H 2 b (R, B
P AR <8 T BE N B U IR B

2.6 Reliability and transparency of accounting entries <43 K 7] S F035 BH 14

STAGO prohibits the falsification of accounting entries or any other accounting or financial document.
RBIE AR AR 2 T SR ] et 2 T B 55 304 b 5 R AR (R

STAGO prohibits all of its management and Employees from making false or incomplete statements or
statements likely to mislead any accountant or person in charge of operational auditing or internal control.
This involves, for example, accurately identifying all gifts, benefits or hospitality.

REEE AR R HE N FOR5E TAE R AR A 56 B 0 RO BCRT A 1R A AR 2 v I ER AR ST I8 U A
N FIBRIR o 3K TGO 5 B 475 491 Gy R At 150 ) A AL vt F AR BGRR AR o

3. WHISTLE-BLOWING MECHANISM 247141

Any STAGO Employee who suspects a breach of the Group Code of Ethics or China Code of Ethics is
urged to exercise their right to report by going straight to their local immediate or indirect superior, or to the
local Compliance Officer, or to the Group Ethics Committee, in accordance with the “Whistle-blowing
Mechanism” described below.

A AR AT R v A R — TAT v S T AR R TE A U b AR I, S R DL PRI 2L, B
iz 1) A b L Bl LR b R A s R N % B AR T AR R G e, AT RS AL

If you are not sure whether a given matter is in conflict with the Code of Ethics, consider the following
questions:

IREA TR — S T R BN, 155 R LU
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- Does the activity comply with the law, the Code of Ethics and STAGO’s policies and practices?
- Would you have any difficulty telling your manager about it?

- Would you have any difficulty telling your family about it?

- How would the matter look if it were on the front page of Chinese Media?

- EER AT EVAA . BRI A B K BORASH] 2

- BRI E O RS R AR B A ?

- R RO VRS R R T R B AE ?

- IR T AR b E AR SRR, Bk ?

3.1. Definition and purpose of the whistle-blowing mechanism 2$HAL5I I & XA B B

STAGO Employees are encouraged to report any conduct that they believe breaches the Group Code of
Ethics or China Code of Ethics.

RO s 5 TSR A i e 8 T T AR U o e B SE AR AR I R AR AT AT

Employees can report conduct, either directly to their local immediate or indirect superior, or to the
local Compliance Officer, or to STAGO Group Ethics Committee as defined below.

RIMUEZAAMERREER LEARAMENEEAN BB UTHEN BEREAEEZRAETE
o

When Employees report to their local immediate or indirect superior, the latter shall immediately inform the

local Compliance Officer and/or depending of the case the Group Ethics Committee.

2 53 L 1) HAS R IR R AT 2N, S R ST R A A b U BN D3R i BV 3 AR A 1
e (MEHLED .

The whistle-blowing mechanism is optional. As such, Employees who do not exercise their right to report

will not face any disciplinary action.

ZEARALH BA AR . AT AR S AU 0 T B SR A 2 BT T LA .

3.2. Scope of the professional whistle-blowing mechanism BRMNV2$H M1 )35 B

The whistle-blowing mechanism enables any STAGO Employee to exercise — in good faith and in a
disinterested manner — their right to report any conduct that is contrary to the provisions of the Group Code
of Ethics, the China Code of Ethics, any serious and obvious breach of an international undertaking duly
ratified and approved by China, a unilateral act of an international organization taken on the basis of such
an undertaking or current laws or regulations, or any threat or serious harm to the public interest, of which
they have personal knowledge.

SRS AT R 8 B3 W] DL S I DL —Fh A IR 7 2K, B A A J 438 T A 4 ) i A T S e )
SE AT 9, ATART 7 B A k3 e v [ TE O m] R A 1 R B 2 U (1047, IR B 2H 2R AE A% A5 R o O TV R
FREOFER_E A A SR TT I RAT O, O AN NS B AR R s ™ B 35 A LR SR 14T, AT (R A AL

Information or documents, regardless of their form or medium, which are protected by national defence
secrecy, medical confidentiality or lawyer-client privilege are excluded from the whistle-blowing system.

2 E PR BT R PR BT R P R R RUOR I A5 BB, AR HRUT AR Qs A, PR
FEREARAR R Z A1

3.3. isi ’S [ ATAE R A

Employees who wish to report conduct must speak with their local direct or indirect superior, or the local
Compliance Officer or the Group Ethics Committee.

BRHEAT 2840 03 205 HARH s AR B b A b 5 JUE BN DA R PR TE A8 2 0 > ATV i
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The Local Compliance Officer is: LI Hui

EMEMEHAR:

Reports could be submitted by:
i AT PA R 7 AU AL

(1) Designated email: CN_Ethics@stago.cn, which can only be accessed by the Local Compliance
Officer; and/or
(2) Mail to the following address:
Compliance Officer
Floor 11, Champcity Plaza N° 12 Taiyanggong Mid-Road, Chaoyang District
Beijing, 100028, China
(1) BTN T4 : CN_Ethics@stago.cn, ZHEFE R A A & IE B RHEN; A/EL
(2) W2 ATk
HRE R
Hh 1A s T B XK B B % 12 Sk 11 )5 (4 100028)

Group Ethics Committee:

EREEEZR L

The following individuals are members of the Group Ethics Committee:

PAF A G R SR BIE R Rl 5t -

e Jean-Claude PIEL, President
£ [ ##% Jean-Claude PIEL
e Brigitte Crelier - Operation Director
£ A1z 5 % Brigitte CRELIER
e Antoine COULOT Group Chief Financial Officer
FEI T B M 45 2 5 Antoine COULOT
e Fabienne CLARAC, Group General Counsel
£E [ 3239 7] Fabienne CLARAC

Reports could be submitted by:
o A aE I PR 7 AL

(1) Designated email: ethics@stago.com, which can only be accessed by the Group Ethics
Committee;
(2) Mail to the following address:
Stago Group Ethics Committee
3 Allée Thérésa,
92665 Asniéres sur Seine, FRANCE
(1) BEM T4 ethics@stago.com, iZHBH H e AR IEMER SN,
(2) WREFFN LAk
Stago Group Ethics Committee
3 Allée Thérésa,
92665 Asniéres sur Seine, FRANCE (7:[H)

Reports could be written in English, in Chinese or in French.

AT ME 9 kB

3.4. Contents of areport #RERHE
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To the extent possible, a report should consist of the following information:
& NRATREAE LT E R

Name of the person or persons involved and, if possible, where they work,

Description of the breach or the incident in question, including the date, place and means used,
Name of any witnesses who may be useful to the internal investigation,

Description and reporting of any written item or document related to the breach.

g NGk 4, DARTAE A (A mlEe)

X RS T B AR, A H O b AR B 0 2K

o ARATATREX: A AT B IE N 4

o XN IR IR BT AR5 I H O A U AR A

The author of the report shall also provide the elements allowing communication with the recipient of the
report.

T N R I 5 4 O 5 N 45 2

3.5. Whistle-blower identification 23R # K1 &1

Each employee can identify himself or herself when reporting conduct, since STAGO guarantees that
whistle-blowing will be treated with the utmost confidentiality, as detailed in Article 3.6 below.

B4 R TAEZRIN TR B ORI S0, BN S S ORIERs DUl i DR B SO A PR AE R, LA 58
3.6 K HE .

As an exception, a whistle-blowing Employee who wishes to remain anonymous can have its report
addressed when the following circumstances prevail:

BIGMELLE, MBI AR, Ay B R A4 5R A28 4R 03 ) AR IA 28 4R 15 -

(i) the seriousness of the facts mentioned is determined and the factual elements are sufficiently detailed,;
(i) Frik {5 oL = EmAVE A e, LN R TR

(i) when addressing this report, special precautions will be taken, such as a preliminary review, by the
initial recipient, of the timeliness of its release as part of the whistle-blowing process.

(i) 24 5 X — 2830, RERIBUREI A TR 1 i, WA N 28R P ) — 80, B NSNS 240 ) B I i
THIDH A,

3.6. Confidentiality of the report: 34 KI{E85 4%

STAGO guarantees that the identities of the whistle-blower and the people named by the latter as well as
the information gathered by all recipients of the whistle-blower report will remain strictly confidential.

RO R ORAIE 2S48 14 B S A 2 N B3 01 S 47 LR BT A e UL B 28 4l o RN 5 BT A B B 15 J0RE R 2 7 A% R

B
R

If a STAGO Employee wishes to report conduct through a written medium, the written report must be
submitted in an envelope marked “Personal and Confidential”. Elements that identify the whistle-blowing
Employee may not be disclosed without their consent, except to the judicial authority.

A0 SRAT T BB v A A B B AR T AT 28, WA R s N — R IR FRERIE BT LLER
Lo REEREFE, MPEGEEWERE S HIEE, (E] [ w2 .

Elements that may identify the person implicated by the report may not be disclosed, other than to the
judicial authority, until the merits of the report are established.

FEIRS W A S SE A W] 2R, AR TR RS T N BB I L, (BT i RN LR R .
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In case of suspicion of any bribery case, the Local Compliance Officer shall forward the report to the Group
Ethics Committee.

PG IRE NS AU BN SRR S R BB R R

The Group Ethics Committee will only convey confidential information to the following people:

L HIEEZR R A T AN LA fREE R

Local Compliance Officer, if necessary,

Lawyers if necessary,

The Police or the appropriate public or judicial authorities.
A EHE BN AN L2

BT Cr 2D

o EHHEAERERUN A IEHL R BENENLS

3.7. Internal Investigations N8R EE

Only the Group Ethics Committee is authorised to conduct an internal investigation into an alleged or
potential breach of the Group Code of Ethics, China Code of Ethics or any law and regulations. They are
entitled to legal assistance. They can also entrust the Local Compliance Officer to conduct such internal
investigation locally provided that the Group Ethics Committee is regularly informed on the investigation.
WA 4R B TE AR 53 2 A RO 8 s s s mT s S5 B AT TE A D) o o] A ) A Vs R ) A7 AT A
TR A . HAPERREEE), HIR A RN &S BN AR AT %55 WA, (H AT 2 E W 4
P TE 2 7 2@ 4R A 10

The author of the alert shall be informed of its receipt without delay by the Local Compliance Officer or the
Group Ethics Committee and of the reasonable and foreseeable time necessary for the examination of the
admissibility of the alert.

A H B RS RN S AR B AR 4 2 AN SE IR b 7 SN 28 i R 284, I 5 S0 T o AR 5 T RGN L2
T 85 DRI ) B )

The author will also be informed of the manner in which he/she will be informed of the actions taken on
their alert.

SR, N7 A A LR TR R I AT 3 B 5 3K

Each report will result in a preliminary assessment that is dealt with confidentially by the Local Compliance
Officer and/or the Group Ethics Committee in order to determine, prior to any investigation, whether it falls
within the scope of the reporting procedure. Any report that clearly falls outside the scope of the reporting
procedure, lacks seriousness, initiated in bad faith or constitutes slander or false allegation, as well as any
report based on unverifiable facts, will be immediately destroyed. The initiator of the report will be notified.
A R BN A AR A R 53 2 o DR MO B — fp 28 SR EAT WD PR A, DUEAEREAT AT AT R A 2 T
W R RAEIR ST E N . EAEREEFIEE A E, shZ e, a5 H i sk Bk s iR 28
e, BASEARTE, DL TR B SO AR T 2840, RO RIS S . ikl AR R IR SSE S o

If the reported fact falls within the scope of the reporting procedure, the Employee or Employees involved
will be informed, as soon as the information relating to them is recorded, that they are being investigated
as part of such proceedings.

VERZEERE T I — 3, ARG WIS AAEREREFIEE N, —BREY AR THARERThdx,
12 5% A 0 O EAE R I A

This internal investigation shall be conducted in full compliance with applicable legislation. The Employee
or Employees involved will be asked for their opinion on the reported facts. By the same token, STAGO
shall ensure that the information collected is sufficient, relevant and not excessive in relation to the
purposes for which it is collected.
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B AR AT S5 KA T T B 5L T B R S AR IO 50 R W FURE, SR A
TR (5 B0y, SLARIEHE, FLAVE KA H AT 5 A

The Employee involved may be assisted by the person of their choice within STAGO.
BT S 53 1T AT 380 FCAE R v 9 R ik s A DR T Eh B

All STAGO Employees are required to fully cooperate with the internal investigation. This includes
cooperation during an interview by being honest and keeping all information and documents needed for
the internal investigation confidential.

BT BB v R 32004 0T & AR A LA, ARG AR R I R o S S VR IRt o B TR T =R K T 45 B AN
AR

These provisions apply without prejudice to legal provisions governing internal investigations, in particular
relating to preventing occupational hazards, workplace accidents or occupational illness, as well as
harassment.

BRI B 3E AT A B B A EIUE , R A REERNaE . TR BLR &
BRI RALE

3.8. No sanctions or retaliation when whistle-blowing mechanism is used in good faith ZEEZ &

FIESARHLE N A 52 B 4b 5 BUER B

The Employee who reports conduct in good faith may not claim any compensation and shall not be subject
to any sanctions or retaliation, even if the facts prove to be inaccurate or are not acted on.

R AT 2R A TASEORAE T AMsE, AR BVEATAL T8k 5, RIS 244 0 15 DU UE WA A 2R
R

Any person who pursues sanctions or retaliation against a whistle-blowing Employee will face disciplinary
action, including dismissal.

A P 2541 57 T St Ak ] Bt SR (A ART N 520 T e 45 AR P PAY PR 20 AR

Stago Employees are encouraged to inform the Local Compliance Officer and/or the Group Ethics
Committee of any action that they believe constitutes a sanction or retaliation.

Sl R e D3 R LA 9 RRAL 73 BT R AOAR AT D9 o R At & U BN DAk T A R R 2

The STAGO Group shall undertake to ensure that the employee reporting conduct in compliance with the
law is not penalised, dismissed or directly or indirectly discriminated against, including when it comes to
compensation, training, redeployment, assignment, qualification, deployment, career advancement,
transfer or contract renewal.

B R S AR A DR S AT 2R R AR BRI MR AR RSB IR, WOLE TR, HEh
EREEAEETTI, AZFNAEI: RIS DL R B i) 5 1 5 AL

Any decision to the contrary to this article shall be null and void.

AR AT 5 A 2 R B DR E 2 R TE K

However, a whistle-blower who self-servingly or in bad faith misuses the mechanism may be liable to
disciplinary action as well as prosecution.

(B, 283 Dy UEIBCRL A B Gl P L AT D, AT REZ 2R L8R AL 0 S IR

3.9. Information from people being reported AR E

The person being reported shall be informed by STAGO once the information relating to them is recorded,
electronically or otherwise.

— B U Al 5 A T S IR E A RIS S, B e BOE A R
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However, when provisional measures are needed, including to prevent the destruction of evidence related
to the report, this person is not informed until these measures are adopted.

B, A ERBUGN AN, RN 8 S 28R R BEYE,  WAERBUZ SRS /T, A 08 R0 284k
&

3.10. Therights of people being reported #2IRE FIRF]

Persons identified by the whistle-blowing mechanism have the right to access and modify the information
relating to them; they can exercise this right by speaking with the local Compliance Officer and/or the
Group Ethics Committee. These people may also, for legitimate reasons, object to the processing of
information relating to them.

PR AR AN A A B IHE S A REE R A7) DL A S AU BN SR 1] 1E
B R 2RI T ORAT A — AR 255 N S8 AT [R5 R A T 0 5 2 A7 SR 45 B AL PR IR IR

3.11. Retention of the collected information Frit4E{s B REFE

Report-related information will be destroyed, retained or archived in accordance with current legal
provisions.

52440 R IE BRAZ IR IUATVE R E e B ORAF A .

As soon as it is collected, information related to a report deemed not to fall within the scope of the
mechanism will be immediately destroyed.

— BSCER BN AR T2 UG (0254, 1245 ER L BRI 58

When the report is not followed by disciplinary or legal proceedings initiated by STAGO, information
related to this report (and particularly those enabling the identification of the author of the alert and of the
persons affected by the alert) will be destroyed or archived within two months from the completion of the
audit. The author of the alert as well as the persons affected by the alert will be informed of the completion
of the audit.

L2 e I AR R LA/ BRI, 522 A SRR R CREAE BB IR 254 3 F1 32 28 4 5
N BB EUEED B S B TE UG A SRR o 254 A S 28 4R UM N 53 A 0 o 2 5 o

When disciplinary or judicial proceedings are commenced against the person involved or the initiator of a
wrongful report, the information related to the report is retained by the organisation in charge of managing
reports until proceedings are concluded.

EF XS 2RI SN A BN SER R T AR A AR AL 7 BRENVERR P I, 5280 GRS ER B A DT 28R
HEHE ORAE, B ERFE

4. CERTIFICATION AT THE TIME OF RECRUITMENT FEBEB} (KA 7

Each STAGO Employee must certify, when starting work under their contract, that they understand their
obligations and the responsibilities that come with them.

B4 B R TN B IR S & R G TARRS, BRI BER B & LS M5TE.

All Employees shall receive a copy of the Group Code of Ethics and the China Code of Ethics and must
acknowledge receipt of it and sign the certification included in Appendix 2.

BT 5% T3 | B AR R TE AR A o AR AR, B AR SCR R SO AR B 2 B RE ] B AR

5. SANCTIONS AND DISCIPLINARY SCHEME 4bSifn2s4b4y
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Any breach of the Group Code of Ethics and/or of the China Code of Ethics by STAGO Employees may
result in disciplinary proceedings being initiated, notwithstanding any actions that might be brought against
the STAGO Employees in question before a civil or criminal court.

JEE e 53 AT AT e R AT R U/ b BB AR HE U 10 AT N T e S B R AL r RRF IR B, REER S
BN G RE b AT RES AT R S A LR IHEATAT 3

Disciplinary sanctions that can be imposed against Employees are listed in the “Working Discipline” article
of the Internal Rules of the STAGO entity to which the Employee reports.
AT RESZ B SO A AL A AE 4232 B0 T AR IR0 RS s SR P B eh iy TR0 krha) .

STAGO has the right to amend, modify or revise this China Code of Ethics at any time with advance notice

to Stago Employees.
BIE A BBERET . B oL s EE AN, IR SR AT A oS B R L

The Group Code of Ethics and the China Code of Ethics, combined to form an inseparable set referred to
as the Code of Ethics, and came into force on January 1%t, 2018, and the first revision will come into force
as of the January 1st, 2023.
AR I TE A JU) R o RSB AR AR I L [ R — B A AT > B TEAEAE, JF T 2018 4 1 4 1 HAR, SH—kET
H 20234 1 H 1 HEAER.
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Appendix 1 Bribery sanctions

B 1 R IR AT AL 5

A. Bribery involving public officials — Individual Bribe Recipient

A B RERTHENRMER —NAZEE

1) Up to 3 years imprisonment or
detention and fine between RMB
100,000 to RMB 500,000 if:

* the bribe amount is “relatively
large” OR

* the situation is “relatively serious”.
1) ZERCIUBOR B A7 HAt B E A
TR, A=A DU A AR B 4
%, IaetTIoc bl B TR
<

i) “Relatively large” — the bribe amount is between RMB 30,000 to
RMB 200,000.
) CHEECR” - ARRIEHAE = u A E ATt .

ii) “Other relatively serious situation” — the bribe amount is between
RMB 10,000 and RMB 30,000 AND if any of the following situations
occurs:

i) “HAMECENET” o 1R — oA E =0 u bR, JFH R
A RINERZ—1:

a) The recipient has been sanctioned under the administrative
regulation or party discipline for embezzlement, bribery or
misappropriation of public funds;

b) The recipient has been criminally penalized for intentional offence;
¢) The recipient uses the bribes for illegal activities;

d) The recipient refuses to disclose the whereabouts of bribes or
refuses to cooperate with the confiscation of bribes which leads to
the failure of confiscation;

e) The bribery act has caused serious negative impact or other
serious consequences;

f) The recipient has solicited bribes on several occasions;

g) The recipient provided illegal benefits to the bribe giver causing
loss to public property, state interest or the public interest;

h) The recipient facilitated the promotion or change of position of the
bribe giver.

a) BTG, M. AR A ATEL

b) & Pl =0 4R 52 TR i F i

c) WEFWEVIH] T ARVEIE B 1 5

d) $EAZ R MEFNEY) 25 17 B HE AR S8 8 TAE, BUE 2B 400,
e) ZWHAT Jy it B 25 5 M B HoAt )™ B8 5 2R

f) Z R

) JATIEF EEARER 28, BUE AL 5 28 M A SR 28 8 52
BRI

h) J9A7 W& IR S48 4Kk . RE I

2) Between 3 to 10 years
imprisonment and fine from RMB
200,000 to two times the amount of
the bribery or confiscation of
property if:

+ the amount of the bribe is “large”
OR

» the situation is “serious”.

i) “Large” — the bribe amount is between RMB 200,000 to RMB 3
million.

) HEER” - ARRMEHEE i s A E= TR

i) “Other serious situation” — the bribe amount is between RMB
100,000 to RMB 200,000 AND if any of the situations from (a) to (h)
as described under the “Relatively serious” situation (see section 1)
i) above)
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2) S EOK B A HoAh ™ A
T, =L LN A I
il FE4k =475 e b b 52 e
5 AR B0 910 g e B0 7

i) RN . SRR A LR, A
RN UE R () (B2 — 1 LR 1) S .

3) Up to 10 years imprisonment,
life imprisonment or death penalty,
AND fine (from RMB 500,000 to
two times the amount of the
bribery) or confiscation of property
if:

+ the amount of the bribe is
“extremely large” OR

* the situation is “extremely
serious”.

3) ZMHHUAURS ) B KB AT Aty
A IE R, AR DL A
I TEIIGER B AU, Ik it
J3 7L B2 N U A LA B S <
B W 7

1) “Extremely large” — the bribe amount is RMB 3 million or greater.
) “HegkeaER” - $RZIEEEE=H sl B (=A%
JB) .

i) “Other extremely serious situation” — the bribe amount is between
RMB 1.5 million and RMB 3 million AND any of the situations from (a)
to (h) as described under the “Relatively serious” situation (see
section 1) ii) above) occurs.

i) “HAMRR R EAET o RRIEBEHE A T E=H 57T
IR, IFHEA “BERET HER @ZEN)EEL K (KBRS
1) ii)FHE) .

B. Bribery involving public official

s — Individual Bribe Giver

B. B AEFX TN RKER—INTHEE

4) 5 years imprisonment or
detention and fine from RMB
100,000 to two times the amount of
the bribe if:

* the bribe amount is RMB 30,000
or more OR

* the bribe amount is between
RMB 10,000 and less than RMB
30,000

AND any of the situations from i) to
vi) occurs.

4) ATIEEE = bl ), BT
T CEE— ot bl E = e LA 3
HEF) Zvi)BEz—M0, &5
LN B ECE 0tk AT
3T UA AT G — A5 DA 1 4

&

i) The giver offers bribes to more than 3 officials;

i) The giver uses illegal gains to give bribes;

iii) The giver seeks promotion and change of position by offering
bribes;

iv) The giver offers bribes to officials who are responsible for
supervision and management over food, medicine, safe production,
environment protection, etc. and who carry out illegal activities;

V) The giver offers bribes to judicial officers which affects justice in
judicial activities;

vi) The bribery act has caused loss of more than RMB 500,000 and
less than RMB 1 million.

i) = AN BAEA TR AT

i) # ik AT I

i) AT BEICIR 55 SRR TR

V) FCE R 2. et BRI AR IR
PATIE, SEREEEE S
v) [ EVE AR N AT, SEmaalii A IR

Vi) 1E AT R BUEAE Tt /i e b E— A s LR .

frses

Par:
= A

HIASTR AR

5) Between 5 to 10 years
imprisonment and fine from RMB
100,000 to two times the amount of
the bribe if:

» the situation is “serious” OR

» “causes great loss to the state
interest”.

i) “Serious” — the bribe amount is between RMB 1 million and less
than RMB 5 million OR an amount between RMB 500,000 and less
than RMB 1 million and any of the situations (i) to (v) as described in
the above section B.4) occurs.

D) CRETTET - FRATIREE — sl E A s LN B
ITMEBEAE LA T e E— A AT LR, FRA S B4 ) £ v) 1EE
Z—Hs
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5) &M EA, B E A a
ZEARBKN, BTEUEHEL
THMBER, IfAtTT e L AT
B A AT B3 <

ii) “Causes great loss to the state interest” — the loss is between RMB
1 million and less than RMB 5 million.

i) A M R 2 EORHUR ) fR AT R B —
TE AT,

[Epap

6) Up to 10 years imprisonment or
life imprisonment, and fine from
RMB 100,000 to two times the
amount of the bribe or confiscation
of personal properties if:
* the situation is “extremely
serious” OR
* “causes extremely great loss to
the country’s interest”.
@ W T RE B, B SR
a3 ORI, b AR
A GE R B TS IRE ), IRkt
J3 7 CL AT I B A% LA B 51 <
B B NI 7

i) “Extremely serious” — the bribe amount is RMB 5 million or more,
OR the bribe amount is between RMB 2.5 million and less than RMB
5 million, and any of the situations (i) to (v) as described in the above
section B.4) occurs.

D) TR SRATIHBCE 1A e B B AT I B
FEZH O E AT, JFRA S B4 ) £ v) BB —
i

ii) “Causes extremely great loss to the country’s interest” — the
amount of loss is RMB 5 million or more.

i) A 5OM 2 SR B ORAR T SR T R EUE TLE ST
PLER) (A AT .

C. Bribery not involving public off

icials — Bribe Recipient

C. AP REFTHEARKIEE—RMEE

7) Up to 3 years imprisonment or
detention if the amount of the bribe
is “relatively large” and fine from
RMB 100,000 to two times the
amount of the bribe.

7) ZIEBEERW), =FLLFH
e B ik, Fab+ ool B
S A5 LU BT 4.

“Relatively large” — the bribe amount is RMB 60,000 or more.
CHEEUR” - RGN T LE (BRI .

8) Between 3 to 10 years
imprisonment and fine from RMB
100,000 to two times the amount of
the bribe if the amount of the bribe
is “large” or in case of other serious
situation.

8) NN B K i A HoAth ™ EE A
WY, A= EHERUR A 4
H, IEaE T30 L B2 M ECE A%
LRI $14.

“Large” — the bribe amount is RMB 1,000,000 or more.
“BmBER” - RRWEHE -G AL (B—HAT .

9) Up to 10 years imprisonment or
life imprisonment, and fine from
RMB 100,000 to two times the
amount of the bribe if the amount
of the bribe is extremely “large” or
in case of other extremely serious
situation.

No judicial interpretation yet

R Y & F AR
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9) SZNWEHCHURS B EOK B A Hofhy
T AR, Ab A LR AT I E
e TEHIGER], f4k+75 78kl k
AT EC A5 LT B9 <

D. Bribery not involving public off

icials — Bribe Giver

D. AR EFRTEANRKIER —ITHE

10) Up to 3 years imprisonment or
detention and fine from RMB
100,000 to two times the amount of
the bribe if the bribe amount is
“relatively large”.

10) A7 A B K, A =4ERLR
A IGEM B ) f%, FEAL+ oA
AT IEECE A5 LUT R 4

“Relatively large” — the bribe amount is RMB 60,000 or more.
“HUECOR” - RITMEEHE N T (BN

11) Between 3 to 10 years
imprisonment and fine from RMB
100,000 to two times the amount of
the bribe if the bribe amount is
“large”.

11) 17 MEEBECR ), A =4ERL L
TAECUNAIGEN], Ifab+ i e
AT B A% LR T <

“Large” — the bribe amount is RMB 2 million or more.
CREER” - PRATMERUEIE —EH iubh b (RTEH I .
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Appendix 2. Code of Ethics Certification
B 2 TEAE A UAE B

All STAGO employees must sign this certificate when beginning employment and when the Code of Ethics
undergoes substantial changes.
TENS F 2 WA TE AR T AR ST AR A, BB S BT 01 LI A AR .

STAGO shall undertake to adhere to the highest standards of integrity. This means that STAGO shall
undertake to conduct business ethically and by adhering to all applicable legislation.
BB AR T B B A . X R IS AR T IR e 2 e L 25 R S A R

All Employees must understand that all illicit or inappropriate activity can be damaging to STAGO’s
reputation and can have adverse implications for both STAGO, the STAGO Group, and the people
involved.

P Gy TR0 T AR AN 24 B AT 92 v RE T B mi O AR, DR AT REXN B v, IS w8 &
PP AR o

STAGO encourages conduct that is ethical and in keeping with all applicable legislation and regulations
and expects their Employees to adhere as well to the highest ethical standards.
R = B & VBRI A& FNERE AT Jy, TR AR B2 03 T Wy g e R TE A A A

I hereby certify and acknowledge that:

AN

1) I|have received and read the Group Code of Ethics and the China Code of Ethics.

2 N\ ELSCE) - [l 5 2  E  H JU A e R T A T

2) |fully understand my obligation to adhere to the Code of Ethics.
KN BEERENE X558 T BEREN .

3) | noted that all Employees are encouraged to report all breaches of the Code of Ethics or
applicable legislation and regulations, either to their manager, the local Compliance Officer or
the Group Ethics Committee.

ANFBE: SEPTA R TR A S RGEEENREHEREMNIT A LA THEHE., KXbegHEE
ANRBEHEBRRRE.

4) | am aware that any breach of the Code of Ethics may result in disciplinary sanctions,
including dismissal of the person in question, as well as criminal or civil sanctions for the
person involved.

NGB ARATEREEEN RTINS LRSS, BFEEEREROAR, B RHA
R ERREA

NAME Signature Date
w4 Zos B3



