g
Stago

STAGO GROUP CODE OF BUSINESS
ETHICS

July 2017 version



P
4
Stago

PRESIDENT’S MESSAGE

The successful business operation and reputation of Stago are built upon the principles of fair
dealing and the ethical conduct of our employees, managers, directors and officers (hereafter
referred as “Employees”).

Our reputation for integrity and excellence requires careful observance of the spirit and letter of all
applicable laws and regulations, as well as a scrupulous regard for the highest standards of
ethics.

The continued success of Stago is dependent upon our customers’ trust and we are dedicated to
preserving that trust. Each of us owe a duty to Stago and its customers to act in a way that will
merit the continued trust and confidence of the public.

Stago will comply with all applicable laws and regulations and expects all its directors, officers,
and Employees to conduct business in accordance with the letter, spirit, and intent of all relevant
laws and to refrain from any illegal, dishonest, or unethical conduct.

In addition to this Code of Business Ethics which sets at a global level the fundamental principles
of integrity, fairness and honesty to be applied worldwide by all Employees of the Stago group,
local internal policies are implemented in every Stago entity to maintain a safe and secure work
environment for its Employees.

Compliance with this policy of business ethics is the responsibility of every Stago Employee.

An Ethics Committee is created at Stago International's headquarters in Asniéres, France.
Compliance Officers may also be designated, when relevant, at the level of the different STAGO
entities.

We recognize the hard work and constant attention needed to maintain high ethical standards in
the workplace.

We believe that it is the commitment of each individual Employee to this Code of Business
ethics which will demonstrate Stago's dedication to integrity, professionalism, quality,
respect and honesty.

o
Lionel Viret

President of Stago Group
'
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INTRODUCTION

This Code of Business Ethics (hereinafter the “Code”) applies to all Employees, including all
officers, directors and managers, of Stago International, and of all its affiliates around the world
(“Stago”).

This Code is completed by country-specific supplements, among other to describe the Code
compliance procedure applicable in each country.

In addition, this Code applies, where incorporated by way of express contractual agreement, to
Stago’s vendors, distributors, suppliers, customers and clients (collectively referred to as
“Business Partners”).

This Code of Business Ethics is not intended to supplant nor supersede (i) country-specific
internal applicable rules, nor (i) any national laws or regulations that may impose particular
requirements upon Stago Employees or Business Partners who engage in certain activities in
those countries.

All Stago Employees should independently ascertain that their interactions with Business
Partners comply with all current national and local laws and regulations.

This Code represents an act of self-discipline. Stago Employees should also acknowledge that
the Code is to be applied in the spirit, as well as in the letter.

Stago Employees, directors and officers are expected to understand and comply with Stago’s
Code of Business Ethics. Stago Employees, directors and officers should read this Code, be sure
to understand its requirements, and to ask questions as necessary.

Ultimately, Stago’s ability to enforce the Code is based in large part on the willingness of Stago
Employees to follow the Code’s requirements and on their willingness to report alleged violations
of the Code.

Each Stago Employee who learns of or suspects a Code violation is invited to report such
alleged Code violation. Stago Employees who report a concern in good faith about an alleged
Code violation are protected from any form of retaliation. All reports will be handled with
seriousness and with discretion.

This Code of Business Ethics is given to each Employee, when he/she is hired by Stago.

Stago has the right to amend, modify or revise this Code of Business Ethics in accordance with
applicable laws.
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1. MAINTAINING A SECURE WORK ENVIRONMENT

Respect and Non-discrimination

Stago cultivates respect for humans and their diversity. Stago is committed to an
environment of equal environment and advancement opportunity for all qualified
individuals. The diversity of our Employees is a strength that we will continue to
promote and support throughout Stago group.

Stago will not tolerate any discrimination whether based on sex, age, social origin,
religion, ethnic origin, marital status, nationality, sexual orientation, political opinion,
disability.

Harassment and violence Free Workplace

Stago is committed to providing a work environment that is free from violence and
harassment in any form.

Accordingly, Stago prohibits any member of management and any employee from
making unwelcome and/or unsolicited sexual advances. Stago also prohibits any
conduct that creates an offensive working environment.

Stago will not tolerate workplace violence in any form including threatening
behaviors, assaults, harassment, intimidation, bullying, taunting, constant teasing, or
any other conduct that leads to violence in the workplace.

Safety and Security

Stago strives to provide a safe and healthy work environment for all Employees.
Employees must comply with all Stago safety and health requirements, whether
established by management or by local laws. Accordingly, Employees are expected:
to conduct themselves in a safe manner; use good judgment and common sense in
matters of safety; observe all posted safety rules; and follow all safety regulations.
Please note Stago is a smoke free environment. Smoking and vaping (using
electronic cigarettes) is permitted in designated areas only.
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2. CORPORATE INFORMATION
Asset Protection

Stago’s assets include, among other things, customer and employee private
information, network operations and facilities, computer systems and passwords,
security procedures, company facilities and their locations, technical and marketing
research data, product development information, business plans and strategies,
other business confidential information, and Stago property.

Stago Employees handling these assets in the course of their employment must
keep such information safe and secure from theft, destruction, and loss. Accordingly,
Stago Employees must take all appropriate precautions to protect these Stago
assets, systems and premises. Such precautions include the proper handling of
assets, properly securing these assets, and ensuring that visitors are properly
escorted.

Intellectual Property

Intellectual property includes information protected by Stago’s trademarks, patents or
copyrights, the use of which is restricted by applicable intellectual property laws. To
safeguard Stago’s intellectual property from illegal copying or other misuse, Stago
Employees must ensure that intellectual property is properly labeled with or identified
by trademark, service mark or copyright symbols.

If a Stago Employee is unsure whether or what protection is necessary or
appropriate for a particular item, or he/she believes disclosure or use by a third party
is improper, such employee must contact the Legal Department.

Proper Use of Others’ Intellectual Property

Stago Employees must respect the proprietary rights of others by complying with all
applicable laws and agreements that protect the intellectual property rights of others,
including all business providers, competitors or customers. Unless a Stago
Employee obtains the intellectual property owner’s specific prior consent, such
employee may not copy, distribute, display, perform, or modify third-party
copyrighted materials, or conduct peer-to-peer or other file sharing of copyrighted
materials. A work may be protected by a copyright even if there is no notice on the
work.
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Protecting Stago’s Reputation

Stago’s reputation as a company is a key asset. Stago Employees are responsible for
protecting this valuable asset. Use of the company brand and logo must adhere to
approved corporate identity specifications. Unless a Stago Employee receives prior
approval from its management, such Employee may never suggest that she/he is
speaking on behalf of Stago when presenting her/his personal views at community,
professional or cultural functions, or on the Internet.

Protecting Stago’s Confidential Information

Stago expects undivided loyalty to the interests of the company, including protection of
the company’s trade secrets and its private and confidential Business Partner
information. “Confidential information” refers to all non-public information, in any form,
emanating at any time from Stago International, its affiliates, any Stago Business
Partner, or any other person that relates in any way to the business or operations of
Stago.

Confidential information includes Stago information that is labeled “confidential” as well
as information that is not labeled as “confidential” but by its nature should be reasonably
construed as being confidential to Stago. Examples include Stago business plans,
operations plans, strategy plans, financial data, product and service information,
Business Partner data, sales data, company reports, personnel information, contracts
and related information.

Employees shall preserve and protect trade secrets and Confidential Information
including all physical and non-physical forms of that information. Employees may not
share such privileged information with people outside of the company or discuss such
matters with other Stago Employees unless such Employees have a clear business
need for the information. Any inquiries from outside sources that claim to have a “need
to know” should be referred to a member of the Stago Senior Management Team.
Employees who terminate employment with Stago are obligated to continue to maintain
the confidentiality of proprietary information obtained or developed while employed by
Stago.

Company Records

Stago strives to maintain accurate business records and to protect company funds and
assets. Stago is committed to maintaining a system of internal controls that ensures
compliance with applicable laws and regulations, and that promotes the full, accurate
and timely disclosure of information in Stago’s reporting to internal management, senior
management of Stago parent organizations, external auditors, and external parties
including regulatory and governmental authorities.
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It is the responsibility of all Stago Employees to ensure that Stago’s records including
documents, electronic information, voicemails, and any other form of media are properly
managed, handled, stored and, where applicable, destroyed as appropriate in
accordance with retention guidelines. In the normal course of performing the job,
Employees will likely receive, create, and transact with company records. Employees are
required to properly maintain these records, to ensure that they are properly filed,
labeled, and that access is appropriately limited to those with a business need to access
the records.

Financial Reporting

Stago must maintain accurate financial records of its business transactions and must
ensure proper reporting to auditors of its financial results. Financial records could include
company-wide financial records, specific business unit transactions, as well as individual
travel and expense reimbursement invoices. These and many other forms of financial
information must be managed properly and must be appropriately presented when
requested. To the extent that Employees create, handle, or are otherwise involved in the
handling of financial records they must ensure that the records are accurate, properly
maintained, and appropriately represented in internal and/or external financial
disclosures.

Truth of Statements in Advertising

Stago expects that all business communication of or by Stago will be factual, in good
taste, free from false or exaggerated claims or statements, and otherwise legal. Stago
Employees who, by virtue of their roles or function, communicate about Stago products
must comply fully with any and all applicable laws and regulations that relate to such
communications. Stago Employees have the responsibility to know, to become aware of,
to inquire, and to regularly update themselves about the legal requirements that apply, if
any, to the business communications made on behalf of Stago. Stago Employees are
encouraged to speak with their manager about such matters so as to: (1) confirm
whether any specific laws apply to the business communications by the Stago employee
in connection with his/her position; and (2) to the extent such laws do apply, to confirm
the manner of compliance with such laws.

Data Protection/Data privacy

Stago and its affiliates, agents, Employees and/or other representatives are required to
comply with all applicable data protection laws, legal privacy, medical or general
confidentiality requirements which apply to any Stago activity or its representatives
relating to an identified or identifiable natural person. This may include patient
information but also information relating to Stago Employees, Business Partners,
suppliers, agents, distributors and any other persons. All Stago Employees must comply
with the applicable data protection laws and Stago data privacy policy or policies when
dealing in any way with personal data. The breach of data protection laws may entail
financial sanctions.
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Specific guidance on data privacy should be submitted to the Legal Department if
applicable.

3. COMPLIANCE AND INTEGRITY IN THE MARKETPLACE

Stago’s business operations are highly regulated. As a company working in the Health
Industry, Stago must respect all applicable laws but must also commit to the highest
guality standards. Health Authorities worldwide monitor Stago activities closely. Strict
compliance with all Health Authority requirements, as well as with the requirements of
other regulators at all levels of government, is obligatory.

Stago strives to conduct business with Business Partners and competitors with complete
honesty and integrity. Stago expects Employees to eagerly service Business Partners
and contend with competitors in a professional and ethical manner.

Relations with Suppliers/Business Partners

Buying decisions must always be based on competitive price, quality, value, and delivery
or on specific selection criteria listed in invitations for bids. Stago expects Employees to
have friendly relations with suppliers, consultants, and other Business Partners;

Stago Employees must be open, honest, business-like and completely ethical.
Confidential information, such as bids submitted to Stago in connection with the
purchase of equipment, supplies and services must be maintained in strictest confidence
in order to avoid giving or removing any competitive advantage with respect to any of
several suppliers. Disclosure of such information is unethical even if Stago appears to be
benefiting from such disclosure.

Gifts and Entertainment

To avoid the appearance of impropriety, it is important that Stago Employees refrain
from offering and decline any gifts from Suppliers or Business Partners which would
raise even the slightest doubt of improper influence. Stago Employees occasionally may
provide modest gifts to Business Partners, but these should be modest in value and in
accordance with the applicable country-specific requirements imposed by Stago affiliates
and the laws and regulations applicable where the Business Partner is licensed to
practice. A “Gift” refers to the transfer of any item of value including goods and services
without compensation.

Under no circumstances should cash or cash equivalents (e.g. tickets to sporting events)
be accepted as a business courtesy or gratuity.

Stago Employees entertaining Business Partners must always have a legitimate
business purpose. Stago prohibits entertainment activities that compromise the business
judgment, impatrtiality or loyalty of Employees or Business Partners.

When Business Partners are Healthcare Professionals, entertainment or gifts may be
prohibited or very regulated in certain jurisdictions (Please refer to the Section Relations
with Healthcare Professionals below).
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Stago Employees may accept a reasonable level of entertainment from Business
Partners so long as the entertainment meets any additional requirements imposed by
the Stago affiliate for whom they work.

Additionally, Stago Employees must refrain from offering and decline:

e Any entertainment offered as part of an agreement to do, or not to do, something in
return for the activity;

e Any entertainment offered that might compromise Stago’s reputation or ethical
standards; and

e Participating in any activity the employee knows or should know will cause the party
offering the entertainment to violate any law, rule, regulation or the ethical standards of
their own employer.

Confidentiality of Business Partners Information

From time to time, Stago may enter and be bound to various Non-Disclosure
Agreements (NDAs) with one or more Business Partners. Under the terms of such
NDAs, Business Partners may share with Stago Employees certain of their proprietary,
privileged and/or business confidential information for the purposes of a business
transaction, while requiring Stago Employees having access to such information to
maintain confidentiality of the information. Stago Employees are required to hold such
Business Partner information diligently and in strict accordance with the terms of the
corresponding NDAs. Stago Employees are encouraged to speak to their manager to
the extent that they have any questions about the proper use of, as well as any concerns
associated with, Business Partner information.

Respect for free competition

Stago is committed to respect free competition and to comply with antitrust
legislation in all markets in which it operates.

Violation of laws and regulations designed to promote competition and free enterprise
has serious consequences for the Company and for individuals. Below are some
examples of activities with important antitrust implications which are strictly forbidden:

e Agreeing with competitors to fix prices or other terms of sale.
¢ Boycotting or otherwise refusing to deal with certain suppliers or customers.
¢ Dividing sales opportunities with competitors by territory or product line.

e Agreeing with distributors on resale pricing or imposing to distributors prices or
discount for their resale.

e Price discrimination.
e Pricing to drive a competitor out of business.
e Disparaging, misrepresenting, or harassing a competitor.

Antitrust issues may require legal analyses which are very complex. Any questions
regarding the propriety of possible actions should be directed to the General Counsel or
local in house Legal counsel if applicable.

10
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The following points are given as examples.

Basic Do's and Don'ts:

Don't AGREE with Stago's competitors or anyone else outside of Stago:
¢ To fix prices or conditions of sales of Stago products.

e To limit Stago production, agree production quotas, or otherwise limit the supply, either
geographically or by class of customer.

e To blacklist or boycott customers, competitors or suppliers.
e To limit or control Stago investments or technical developments in the market.

¢ DON'T DISCUSS OR EXCHANGE INFORMATION with Stago competitors on any
subject relating to the issues mentioned above.

In other words, DO NOT have formal or informal discussions with Stago's competitors or
anyone else outside of Stago on the following:

¢ Individual company prices, price changes, terms of sales, etc.
¢ Industry pricing policies, price levels, changes, etc.
¢ Price differentials, price mark-ups, discounts, allowances, credit terms.

e Costs of production or distribution, cost accounting formulas, methods of computing
costs.

¢ Individual company figures on sources of supply, costs, production, inventories, sales,
etc.

¢ Information as to future plans concerning technology, investments, or the design,
production, distribution or marketing of particular products or services including
proposed territories or customers.

e Matters relating to individual suppliers or customers, particularly in respect of any
action that might have the effect of excluding them from market.

Failure to respect these basic rules may lead to very heavy fines for Stago, (for example,
in the European Union, such fines can reach up to 10 % of total Stago turnover) and
may also lead to criminal sanctions, including jail sentences, for the individuals who did
not respect such rules.

Conflicts of Interest

Stago strives to encourage and promote objectivity in business decision-making. Stago
Employees have a duty of loyalty to the organization and are expected to make business
decisions with Stago’s best interests in mind and to exercise business judgment
independent of external influences such as personal financial interests, external
business relationships, outside employment, and familial relationships. Avoiding conflicts
of interest is critical to maintaining integrity and honesty in the way Stago conducts its
business.

Potential conflicts of interest can arise in any of the following circumstances - when a
Stago employee:

e Accepts gifts from a potential Business Partner;

¢ Accepts additional employment by another company;

e Has a financial interest in a Business Partner or competitor;
11
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e Places business with any firm in which the employee or an immediate family member
of an employee has a financial interest; or

e Inappropriately communicates with a competitor.

Stago prohibits Employees from using company property, information, resources or
position for personal gain or to compete with Stago in any way. Stago also prohibits
Employees from taking or diverting to any third party any business opportunity that is
discovered through the use of any of Stago’s property, information or resources.

Relations with Healthcare Professionals

Stago’s relationships with Healthcare Professionals are heavily regulated in most
jurisdictions and strictly enforced by Stago as well as by various regulatory or
governmental agencies.

Generally speaking, a Healthcare Professional is any individual or entity, directly or
indirectly involved in the delivery of healthcare that can purchase, prescribe, lease,
recommend, or use Stago products. The rules that govern the payment of anything of
value such as gifts, meals, entertainment, honoraria, sponsored trips or grants, are
complex and differ across countries.

Stago Employees must read and comply with the applicable rules for each country which
are indicated in the local supplement of the Stago Code of Business Ethics.

The consequence for failing to comply with these rules can result in significant monetary
and sometimes criminal penalties. If, by virtue of their role at Stago, Stago Employees
are in contact with Healthcare Professionals, it is their duty to know the applicable laws
and Stago policies that pertain to dealing with Healthcare professionals and to strictly
adhere to such rules. More information on these regulations can be found under the
local Stago current policies for Health Care Professionals.

Customs and international trade controls

Stago Employees, commit to comply with and to ensure that their Intermediaries and
Business Partners comply with all enforceable local and international regulations
applicable in terms of customs as well as to respect potential economic and financial
restrictions applicable in terms of war zones and/or embargos.

12
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States and international organizations draw up and update lists mentioning persons and
states which are subject to economic and financial sanctions:

¢ Office of Foreign Assets Control (‘OFAC”), the American Treasury department draws
up the “Specially Designated Nationals List” (“SDN List”), which can be accessed on:
http://www.treasury.gov/resource-center/sanctions/SDN-List/Pages/default.aspx;

e Bureau of Industry and Security (“BIS”), the American Trade Department draws up the
“Denied Person List” (“DPL”), the “Unverified List” and the “Entity List”, which can be
accessed on http://www.bis.doc.gov/complianceandenforcement/liststocheck.htm ;

e France draws up a synthetic table of the existing restrictive measures per country
which can be accessed on: http://www.tresor.economie.gouyv.fr/8465 tableau-
recapitulatif-des-mesures-restrictives-par-pays;

e The European Union publishes on its website a consolidated list of persons, entities
and organizations which are subject to sanctions. This list can be accessed on:
http://www.tresor.economie.gouv.fr/5061 Liste-electronique-consolidee-des-sanctions-
financieres.

Stago Employees may not enter into an agreement with any person, State, entity, or state
entity which is subject to international restrictions or sanctions.

Such rules are complex and are different for each country. When in doubt as regards to
the beneficiary of a transaction, Stago Employees, must consult the Legal department
before entering or executing an agreement.

In case of breach of the abovementioned rules, Stago and/or its Employees, expose
themselves to heavy economic or financial sanctions as well as severe criminal sanctions
(fines and imprisonment sentences).

Stago Employees must also comply with laws and regulations which have an impact on
technology, software, financial transactions, import and export of goods and services, as
well as cross-border information exchanges including exchanges by electronic means.

4. INTEGRITY IN GOVERNMENT RELATIONSHIPS AND ANTI - BRIBERY

Stago is committed to doing business with the government in every country in a manner
that is fully compliant with any and all applicable laws and regulations. Stago Employees
must be aware of and adhere to the laws and regulations that pertain to doing business with
the government. These laws and regulations generally have three purposes: to obtain the
best possible products and services at the best value; to promote full and open competition
based on specifications and evaluations criteria that allow interested suppliers to respond
appropriately; and to eliminate waste, fraud, and abuse.

Stago Employees must comply with all rules established by government officials for
procuring products and services. This includes, but is not limited to, dealing with

13
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government officials in an environment of openness and under circumstances that avoid
any perception of concealment, the appearance of impropriety, or any actual or potential
conflict of interest.

Contacts with Government Officials

Stago strives to develop and maintain good relationships and effective communication with
all levels of the government. Contacts with government officials must never be conducted in
a way that would be in violation of applicable laws and regulations or could cast doubt on
Stago’s integrity. All contacts on Stago’s behalf with government officials to influence
legislation, regulatory policy or rulemaking must be performed under the direction of the
Stago Senior Management Team. This includes the hiring of outside law firms or public
affairs firms to make such contacts on behalf of Stago. Activities of certain Stago
Employees with government entities may be subject to lobbying and gift laws and
accordingly should be done in consultation with the Stago Senior Management Team
before there is any contact with public officials in connection with such activities.

Entertainment or Gifts for Government Officials

Stago Employees are prohibited from offering any gifts, gratuities or non-business related
entertainment for the personal use of Employees or officials of any government agency or
elected officials to whom Stago is seeking to sell, is selling goods or services, or is
lobbying. The only exceptions to this rule are company sanctioned gifts of a token nature
with Stago’s company logo. These gifts typically include coffee mugs, pens, awards,
plaques, certificates and bags.

For more details see the local country applicable procedure.

Anti-bribery

Stago is committed to conducting its activities free from the influence of bribery and
corruption. Stago Employees must observe the highest ethical standards when conducting
business.

In France, as well as in most countries in the world (FCPA in the US and UK Bribery Act for
the UK), anti-bribery legislations exist which prohibit Stago either from offering or providing
anything of value to persons who are employed by either government or private sector
employers or who act for them, e.g. as their agents, for the purpose of inducing them to
show favor to Stago or to show disfavor to anyone else in relation to the employer’s affairs
or business, or to act improperly by failing to act in good faith or impartially when carrying
out their activities for the employer or principal, or by failing to act consistently with any
position of trust they may hold. Stago is also prohibited from providing anything of value as
a reward for any such behavior.

Stago is also responsible for (and prohibited from) anything of value being passed on to an
official, or to an employee or agent of a customer, or of a prospective customer, via an
intermediary (i.e. some other person or entity which could be a company or even a hospital
or laboratory) in the circumstances set out in the preceding paragraph.

14
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This prohibition also applies to situations where the item of value is not provided directly to
the official, or to the employee or agent of the customer, but is instead provided to or for the
benefit of another person or entity, which might include a medical institution or laboratory.

In the case of Stago, relevant officials, Employees or agents in this context are likely to
include (but not be limited to) Healthcare Professionals and hospital personnel (e.g. hospital
laboratory personnel or procurement specialists) who are working in government hospitals
as well as in the private, non-state operated healthcare sector, e.g. hospitals working for
private medical insurers, and consultants in private practice. Anything of value or any
advantage that is provided to relevant officials or to Employees or agents must be in full
compliance with the applicable laws and this Code.

These anti-bribery legislations are actively enforced and individuals are very often the target
for prosecution by the relevant authorities in each country.

Some of these anti-bribery laws — in particular the FCPA for the US, the UK Bribery Act in
the UK and the French law Sapin Il — may also have extraterritorial effect if all conditions
are met.

5. COMPLIANCE AND EXPRESSING CONCERNS

Disregarding or failing to comply with this Code may lead to disciplinary action where
authorized by applicable law.

The Stago Ethics Committee, along with local Compliance Officers, coordinate the business
ethics and compliance programs and are a resource to assist Stago Employees with
guestions or interpretations of the Stago Code of Business Ethics and related issues. They
are also a resource for supervisors in managing compliance issues.

Stago Employees are encouraged to talk to supervisors, managers or the Stago Ethics
Committee members about any unethical behavior or when such Employees are in doubt
about the best course of action in a particular situation, in order to enable Stago to try and
solve the problem.

With regards to reporting a known or alleged Code violation, no retribution or retaliation will
be taken against any person who has filed a report based on a good faith belief that an
employee of Stago has engaged in conduct in violation of this Code. Additionally, retaliation
is prohibited against any individual who cooperates in an investigation pertaining to a
potential Code violation.

Any person who takes (or attempts to take) retaliatory action against another employee, for
reason of a good faith report by this employee, will be subject to appropriate disciplinary
action.

If a Stago employee reports a concern which he/she knows to be untrue or with sole intent
to harm somebody, then such Stago employee will expose him/herself to disciplinary action.

15
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Please refer to the country-specific supplement to this Code for identification of the
members of the Stago Ethics Committee and for a detailed description of the
procedure to be followed with regards to reporting an alleged Code violation.

16
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INTRODUCTION
N

This addendum complements the STAGO Group’s Code of Ethics (hereinafter referred to as the
“Group Code of Ethics”) and provides details about the implementation of the Group Code of
Ethics in the People’s Republic of China (hereinafter referred to as the “China Code of Ethics”).
ASHN G S R v AR I E AR HE ) (LU T AR “ SR EAEAE N " D AOFh T, I SR B AR v U 75
NRSEFIE B NI4T (LR fRiRR i EGEAEAEN] " ) 25 Tiran it il

The Group Code of Ethics and the China Code of Ethics combine to form a single code of ethics
(hereinafter referred to as the “Code of Ethics”) that will be communicated to:

ER A AR AR ) A A BN A5 5, TR B ISR (LU AR “EAEAEN D, JRKRS
2.

- all employees of China-based STAGO Group companies (hereinafter referred to as the
“‘Employee(s)”) including all officers and managers;

- PEAHEESER AR BT (DURER “B’RIT7 O, SFETAEEN RS,

- business Partners (resellers, distributors, suppliers, customers, providers and, generally
speaking, all STAGO Group co-contractors, whether these players operate in the public
or private sector, hereinafter referred to as the “Business Partner” or the “Business
Partners”);

- EMEATEIKE (R4 oEERE . RN B, ptlRp bl — M S, B s A
AEEACOHE, TWHBEALETERAEMIEE, DUNER “BafEkeE” )

- Intermediaries (sales agents, consultants, brokers, representatives and, generally
speaking, all third parties acting as intermediaries in a business transaction on behalf of
the STAGO Group, hereinafter referred to as the “Intermediary” or the “Business
Intermediaries”);

- RN GREARER, B, gl N AR — R & /Y, FER LA 5 ARy e AR
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- all China-based STAGO Group companies (Beijing Stago Diagnosis Trading Co., Ltd,
Stago Diagnosis Technology (Tianjin) Co., Ltd) (hereinafter jointly referred to as
“STAGO”).

- P EERH A IR e R AR RS2 S AERA . B
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STAGO Employees are expected to understand and comply with the Group Code of Ethics as
well as the China Code of Ethics. STAGO’s Employees should read this Code of Ethics, be sure
to understand its requirements, and ask questions as necessary.
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In the event of difficulties interpreting the provisions of the Code of Ethics, Employees are
welcome to consult the local Compliance Officer, the Group Ethics Committee, or STAGO
Group’s Legal Department.

IR SR DA R TE AR U AR E , O R T A A E AR . RRTEER R <o E R

CHINA LEGAL FRAMEWORK H [E :4RHEZR

All Stago’s employees are required at all times to comply with China legal and regulatory
requirements and relevant codes applicable to their behaviour on the China market.

JIT A FE v B3 38 250G 230 S i VR A U K SR T % A o [ T 3 AT D RO 9% R

1.1.  Review of anti-bribery legislation J W W& 38 ) 55 2

There are many laws and regulations with provisions against corruption. However, legislation of
Chinese anti-commercial bribery laws is not centralised. There are no specific laws targeting
commercial bribery, such as an Anti-commercial Bribery Law or Anti-corruption Law.

IRZFANEINA ST E o (B SR ML AR E IF AT o 30 B0 T Lk W W ) Ak ik
B RGNS B¢ RETET .

The laws and regulations with provisions against corruption can be divided into four categories.
A R ETIE FIEAER AT 73 9 DUk

1.1.1. The criminal law and related rules F3EFA LH 2

The key law is the PRC Criminal Law modified for the last time on 29.08.2015, along with the
relevant judicial interpretations issued by the Supreme People’s Court and/or the Supreme
People’s Procurate, such as the Interpretation of the Supreme People's Court and the Supreme
People's Procuratorate on Issues Concerning Application of Law in Handling Criminal Cases of
Corruption and Bribery, issued on 18.04.2016.
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The PRC Criminal Law contains two parts of provision governing the bribery issue:

(i fe NIRRT A7 30 2 T T s 1 e PR AN -

Bribery not involving public officials — Articles 163-164 under Chapter 3 “crimes against the
socialist market economy order”,

B=F DI IR ETRPAR” 55 163 2 164 22 AN AU G .

Bribery involving public officials — "Articles 385 — 393 under Chapter 8 “crimes of corruption and
bribery”.
F)\E OIS MEETE” 55 385 & 393 4k S A HRN G T -



The bribery acts in the commercial relations are mainly governed by the rules on the bribery not
involving public officials. However, in case the Healthcare Professional receiving the bribe has
the status of public official or is assimilated to such status, Articles 385 — 393 of the PRC
Criminal Law shall be applied.

1 Ml 5% 2 B S AT N R AN R S IR R AT A S B B . (ELA SR 2 52 T K g 1=
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1.1.2. The civil and administrative laws and regulations 3 R/TBUEEEMR

According to Chinese law, the administrative authorities can impose an administrative penalty on
entities and sometimes on individuals who commit bribery, even if the bribery is not sufficient to
warrant a criminal conviction. Administrative penalties are the main measures for dealing with
commercial bribery. As PRC laws do not stipulate the “threshold” for administrative penalties on
commercial bribery, the threshold for these penalties is comparatively low.

R A A, AT EOWLC AT LU AT I 52 0 1R B A HA B AT G S2 I AN N8 AT Bk 11, RIS
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The key laws and regulations which may be in relation with Stago’s activities, include the
following:

A AE 5 BB RN SIS BT R R B IR A L 4

e the Anti-unfair Competition Law of the PRC, with the latest version of the law effective

since 01.01.2018;

the Administrative Penalty Law of the PRC, effective since 01.10.1996;

the Price Law of the PRC, effective since 01.05.1998;

the Government Procurement Law of the PRC, effective since 31.08.2014;

the Tax Administration Law of the PRC, effective since 15.05.2015;

the Contract Law of the PRC, effective since 01.10.1999;

The Regulations of State Council on Giving and Receiving Gifts in Official Foreign Affairs,

effective since 05.12.1993;

the Interim Provisions on Prohibition of Commercial Bribery, effective since 15.11.1996;

e the Interim Measures for the Administration of the Acceptance of Social Donations and
Financial Aids by Medical Care and Health Institutions, effective since 06.04.2007;

e Measures for Administering the Receipt of Non-Profit Donations by the Health and Family
Planning Institutions (for trial implementation), effective since 26,08,2015;

e FEtc.
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1.1.3. The national policy concerning anti-corruption. 35T X %35 i H R B

The State Council and the Central Commission for Discipline Inspection of the Communist Party
of China (“Central Commission for Discipline Inspection”) have regularly convened the
“Conference of Combating Corruption and Encouraging Integrity” to release national policies
concerning anti-corruption in recent years. The judicial departments usually conduct special
operations concerning anti-corruption in accordance with these national policies, such as anti-
commercial bribery special operations in the pharmaceutical industry. These policies are usually
released in the form of conference resolutions, through speeches and other forums.

AR, SR EIL b RO ER RS (PR RADE” D) EMHIT “RIBERIES
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1.1.4. The disciplinary rules of the Communist Party 7= 5% &2 8 4b 234151

Some disciplinary rules adopted by the Central Committee of the Communist Party of China
(“CPC”) are binding on all the Party members. Since the majority of government officials are
Party members, these disciplinary rules are binding on them.

O E L R ey C b ) SR — S DR E N R A AR ). BT RE
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The Disciplinary Rules of the Communist Party of China set out clear prohibitions against Party
members accepting bribes, and make clear the responsibility and punishment for accepting
bribes. The disciplinary rules of the Communist Party members are stricter than the Criminal Law
of the PRC applicable to the general populace or rules applicable to governmental officials
generally.

(b S P s DAL 70 25 B B AE LS8 OO G, IR T WSO I I ) STAE A AL 73 o X 3R
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In China, Employees, Business Partners and their Intermediaries and their respective companies
may be heavily penalised for acts of bribery of corruption.
fERE, BRI, ELEIEKAE AL F R RBAT & B A 5 ) B 2 D 22 15 I 8 A7 i 52 317 J75 Ak
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In light of this, Stago has decided to implement the following measures and procedures:
AETIE, B m Qe St LT 38 AR«

e This Code of Ethics describes and shows in its article 2 the various types of
behaviours to be outlawed as potentially reflecting acts of bribery or corruption.
This code of conduct is an appendix to the Employee Handbook of all STAGO
entities in China;
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e An internal whistle-blowing mechanism intended to compile employee-
generated alerts of the existence of conduct or situations contrary to STAGO’s
code of ethics;

o PUEBRSHRMURL, 1 P SRR BT AR B T A B A ) 04T Ay
DL E AR

e A training mechanism for management and staff members who are most
vulnerable to the risks of corruption and influence peddling;

o IR Ty W2 BT AR RS, (1) RN 5L AN AR N LRI

e A procedure for auditing and checking their main customers and suppliers.

o X H U LN K AN ERT .
1.2 Review of “anti-gift” regulations % & %o} 3641 " & 7 e Jit

The relevant laws and administrative regulations on gift giving are mainly as follows:

XFIEAL YA RIE AT BRI HUE 1 24

e Article 7 of the Anti-unfair Competition Law of the PRC provides that:
“business operators shall not resort to bribery, by offering money or goods or by any other
means, to any of the following entities or individuals, in order to seek a transaction opporutunity
or competitive advantage:
1- any employee of the counterparty to a transaction;
2 — any entity or individual entrusted by the counterparty to a transaction to handle relevant
affairs;
3 — any entity or individual that is likely to take advantage of powers or influence to affect a
transaction..”
. (P N RILFIE RN IE Y56 449%) 26 7 K00
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e Atrticle 8 of the Interim Provisions on Prohibition of Commercial Bribery provides that:
“business operators shall not give any cash or property as a gift to another entity or individual
during a commodity transaction, except for commonly offered promotional gifts with minimal
value. Violation of the provisions of the preceding paragraph will be regarded as commercial
bribery.”

. CRTZEIERNVIG AT NI EATE) 26 8 2 HE:
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e Article 10 of the Notice of the Supreme People’s Court and the Supreme People’s
Procuratorate on Issuing the Opinions on Several Issues Concerning the Application of
Law in Handling Criminal Cases of Commercial Briberies (Fa Fa [2008] No.33) provides
that:



“in handling criminal cases of commercial briberies, the Supreme People’s Court and the
Supreme People’s Procuratorate shall take into account the following factors: (1) background for
the property transaction, such as whether the two parties are related or are friends, and the
status and extent of their previous relationships; (2) values of the transacted property; (3) cause,
time, and method of the property transaction, and whether the giver requested a position-related
favour from the receiver; and (4) whether the receiver has taken advantage of his/her position for
the giver’s benefit.”
. (e N BVERE  die i N B S [58 < T 7 2 R b U i TP g S i P v s = i o ) i LD
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e Article 2 of the Provisions on Registration of Gifts Received by Members of Communist
Party and State Functionaries during Domestic Social Activities issued by the General
Office of the Central Committee of the Communist Party of China and General Office of
the State Council(promulgated on 30 April 1995, came into effect from the date of
promulgation) provides that:
“for domestic social activities, members of the CPC and state functionaries cannot receive any
gifts which may influence their impartial exercise of official functions. Gifts that cannot be turned
down for various reasons must be registered and turned over. Other gifts received by members
of the CPC and state functionaries during domestic social activities (except for social activities
between friends and relatives) over a certain minimum value must be registered.”
o PILHRIIAIT L ESSBRIMATT AT (SSTx AN E FALOC TAE N G AE FE N 2L iz
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e Article 3 of the Measures on Registration and Handling of Gifts Received by State
Functionaries of the Central Party during Domestic Social Activities issued by the
Administrative Bureau of Institutions directly under the Central Committee of the CPC and
the Administrative Bureau of Institutional Affairs of State Council ([95] Guo Guan Cai Zi
No. 158), provides that:

“in terms of gifts that cannot be turned down for various reasons and that are received by state
functionaries of the Central Party in domestic social activities (except for social activities between
friends and relatives), gifts with a total market value of more than RMB100 (including RMB100)
must be registered; while gifts with a total market value of more than RMB200 (including
RMB200) must be registered and turned over. If a state functionary receives gifts with an
accumulative value of more than RMB600 within one year, the portion over RMB600 must be
registered and turned over.”
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e Article 7 of the Regulation of State Council on Giving and Receiving Gifts in External
Official Activities (State Council Order No. 133) provides that:
“gifts received during external official activities shall be properly disposed of. The recipient shall
fill in a form declaring any gift received in China with a market value of more than RMB200 within
one month from the date of receipt (or from the date of return to China if the gift is received
abroad), and turn over the gifts to be turned over to the gift administrative authorities or the
government entity where the recipient is located. A gift worth less than RMB200 can be kept by
the recipient or by the government entity where the recipient is located. Cash and negotiable
instruments offered by a foreign party during external official activities must be declined; where
there is genuine difficulty to decline, the cash and negotiable instruments must be turned over to
the State Treasury.”
o (HEFBBERTAERNINAF TS TIGIEAIEZALMAIIE)  (E 52 133 5) 55 7 M
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e The Notice of the Supervision Department of the People’s Bank of China Regarding the
Opinions on the Regulation of Commercial Prepaid Cards circulated by the General
Office of the State Council (Guo Fa Ban [2011] No. 25), provides that:
“it is strictly prohibited for any state functionaries, especially the leading cadres, to accept any
commercial prepaid cards in any form during official works. Receiving commercial prepaid cards
without turning over such cards promptly pursuant to the provisions will be considered as
receiving bribe in the same amount as the value of the cards.”
o (EFBEIIAITHRZNRMRT . WEIMEAT] R T AR RE SRS AER)  (H
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All Stago’s employees are required at all times to comply with such “anti-gift” requirements.
Stago’s employees shall strictly obey with the anti-gift policy set up in the Group Codes of Ethics
and specified in article 2.2. of the present China Code of Ethics.
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FIGHTING CORRUPTION % Xt 8575

Stago embraces the anti-bribery policy implemented by the STAGO Group and the provisions of
the Group Code of Ethics as they relate to the corruption prevention policy. STAGO believes that
honesty, integrity and ethics are key values in business dealings.
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The entire STAGO Group, its management and Employees shall undertake not to commit any
act that could be likened to corruption both in the public and private sector.

AN SRR A HZE AR TR AR EAME AR ] B8 5 2 SERARLE ST T o0i5 A R AT N .
2.1.  Bribery g%

According to the PRC Criminal Law, the Opinions of the Supreme People’s Court and the
Supreme People’s Procuratorate on Several Issues Concerning Application of Law in Crime of
Accepting Bribes Cases (enacted on 8 July 2007), and the Notice of the Supreme People’s Court
and the Supreme People’s Procuratorate on Issuing the Opinions on Issues Concerning the
Application of Law in Handling Criminal Cases of Commercial Bribery (enacted on 20 November
2008), commercial bribery crimes include ten offences provided in the Criminal Law:
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(1) crime of accepting bribes committed by non-state functionaries;
(2) crime of bribing non-state functionaries;

(3) crime of accepting bribes;

(4) crime of accepting bribes committed by legal entities;

(5) crime of bribing;

(6) crime of bribing legal entities;

(7) crime of introducing bribery;

(8) crime of bribing committed by legal entities;

(9) bribery crime of influence; and

(20) crime of bribing state functionaries of foreign countries or international organisations.
(O EREEaR(INALZGE R
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Furthermore, the Opinions on Issues Concerning Correct Policy Boundary in the Special Project
of Controlling Commercial Bribery issued by the Central Leading Group on Controlling
Commercial Bribery on 25.05.2007, provides that: “Commercial bribery means offering or
accepting property or other interests to provide or obtain business opportunities or other
economic interests, in violation of fair competition principle in commercial activities.”
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According to the above provision, commercial bribery in its broadest sense means all bribery
acts that can occur in business.

WRE LR ME, FEf) MRS, RIS R s Sl R R A T S AT N

To su mmarise, it should be noted that:
BTS2, NMIZERIZE:

- Bribery is the act of offering, proposing, giving, requesting or accepting any benefit of any
value or in any form whatsoever in order to carry out or refrain from carrying out an act
that is part of or facilitated by the position of the beneficiary of such act. The most
common form of corruption is a situation where a bribe (any gift, sum of money, service,
trip, or benefit such as sports events tickets, plane tickets, accommodation) is paid to or
received from a person or on behalf of a person to carry out or refrain from carrying out
an act related to their position (quite often, to secure or retain a contract).
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Practically speaking, the following behaviours may be viewed as acts of corruption:
bR b, R AT N RERAL N PTG AT

- granting payment facilities or disproportionate discounts or paying a
commission to a person in charge of supplying a laboratory or hospital in order
to secure new contracts or retain existing ones;
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- offering favours (for example, positions with STAGO or an internship for a
friend or family member) to health Professionals or agents or consultants,
regardless of whether these individuals work in the public or private sector, in
an attempt to influence a Business Partner;
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- paying a commission to a public official (for example, a person in charge of
hospital tendering) in order to acquire strategic information about market
access conditions and the positioning of STAGO’s competitors.

- HTABANG (B, BERBHAR DT e, DMEIRECE R mp N S5
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- Other acts with a character of “in the dark outside of the account” (secretly and
without accounting records).

- BAT CIRSMEREERAE” BT (R Bl I HARAT 9.



Penal sanctions of act of bribery are listed in Appendix 1.
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STAGO’s Employees shall undertake not to engage in behaviours that may be viewed as acts of
bribery, at any time during the course of business, in other words, not only before, but also after
a transaction is concluded.

BIE R B NR ML 55 R R AR T IR, HeF 2, ERCH ST R, A N R BE 2 AL
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When in doubt, STAGO Employees should contact the local Compliance Officer, the Group
Ethics Committee, or the Group’s Legal Department.

e, EIEEN R TN RAMAREEAR . EFEERR S SEREEL.
2.2.  Gifts and hospitality L5 £

2.2.1. Prohibited gifts and hospitality 2% 1F 4L F0 48 F7

China is known as a nation of courtesy and Chinese people traditionally give “red envelopes”,
which contain money, to relatives and friends during festivals.

G AL, R E AR BRI 2R e (GLe) 31

In certain cases, it may be difficult to distinguish between acts that may be viewed as corruption
or influence peddling and acceptable gifts (such as Chinese traditional moons cakes) and forms
of hospitality.
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This is why, pursuant to the provisions of the Group Code of Ethics, all STAGO management
and Employees must systematically refuse to offer, or give to, or accept from a Business Partner
operating in the public or private sector any gift, benefit or hospitality that could directly or
indirectly affect their judgement or that of their partner or affect an act that falls in the
purview of their position (such as the sell or the purchase of any commodities).
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Gifts shall be broadly construed as any product, service, sum of money or equivalent, in any form
or of any value whatsoever, offered to the Business Partners, Business Intermediaries,
Healthcare Professional or their relatives, with the hope to obtain a favour (sports events tickets,
plane tickets, travel, accommodation...).
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JEH), BRI SUE R E R 5 RS ALes&E Y EREERFITE. WLE. R
Wiy D

Benefits refer to any gift, commercial prepaid card/shopping card, loan, favour, employment,
contract, service, delivery of a loan, bond or responsibility, any property given in the name of
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promotion fee, publicity fee, sponsorship fee, study fee, scientific research fee, labour service fee,
consultation fee, commissions, reimbursement expenses.

M feAEFAL A B TRAT-ROEY R BEK. Ak TR &R, RS MR, fidralid
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Prohibited hospitality encompasses all unreasonable meals, invitation to events or leisure, trips.
PR IR R A A A S B A, WE3h. RN EURAT S

Strictly prohibited items include gifts, benefits, hospitality of any value whatsoever:
PR A LI AL A AT B AL 2G84

- provided in cash or cash equivalent (gift cards, shares, loans, options...),

- that could be construed as consideration or provided for the purpose of acquiring
something,

- offered as part of a commitment to do or not to do or that may be construed as an
incentive to influence a decision,

- liable to damage STAGOQO’s reputation,

- provided in breach of the applicable legislation,

- provided personally to avoid asking for or obtaining an authorisation.
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2.2.2. Authorized gifts B ¥F AT AL 5

During Chinese festivals, when visiting/hosting customers and/or when organizing or attending
conferences, Stago Employees occasionally may provide modest gifts or advertising gifts (logo-
embossed gifts) of minimal value to their Business Partners, Business Intermediaries, and/or
state functionaries, such as pens, calendars, umbrellas, notebook, USB Key, etc...
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If Employees wish to give gifts to customers and/or government employees and/or officials, they
should apply from STAGQO’s marketing department as possible. Employees should not purchase
by themselves any kind of gifts (which includes fruits and food) to customers and/or government
employees and/or officials. If for special cases, the Employee chooses self-purchasing gift, he
shall obtain the prior written approval of his line manager.
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Special cases should get department director's agreement in advance by email and copy COO.
In any case, the market value of each individual gift shall be less than RMB 200, and the
accumulated value of the gifts offer to the same individual and/or to its relatives should not be
excessively high, and should not in principle exceed the aggregate amount of RMB 800 per year.
REORTG USRI fL TR T N FE B RH T EE VR, PR EREEE. EEMEL T, 3
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STAGO’s Employees shall undertake to strictly adhere to the dispositions of Chapter V, Expense
claim Procedures, article 4.9 of STAGO’s Employee Handbook with regard to gifts and hospitality
they may offer to STAGO Business Partners and Business Intermediaries.
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AT A2 T RIS A VAR A AL 28 Hh TR PR AL it FFR A5 R E

2.2.3. Hospitality and Meals #8451 503

Business dinners are an important part of business communications in China. To lawfully
develop business without violating anti-commercial bribery laws and regulations, the following
practical guidelines might be useful for reference:

e 55 S AR T R R Al ) — N A AR o 9 T MRIETT R 55 i AN 3 e s e MW I8 A 5
AN, TSR RA BT 34T 30:

(1) “Don’ts”
(1) ARufige

a. Don'’t offer business dinners as a temptation or reward for obtaining business opportunities for
STAGO;

AEON T AR RR DL, BARS 55 BB 1E v 51 i slml k.

b. Don’t include additional extravagant gifts or high costs in business dinners;

7o 55 AR AN B AN AL wh B R AR

c. Don’t hold business dinners anywhere other than standard locations, without additional lavish
entertainment, (such as KTV) provided before, after or during meals; and

ABAEARE A P28 7070 55 20, A BAE R A SO R RSN E B &R (W KTV) o H

d. Don’t invite guests who are not connected with business operations, especially people closely
related to business guests.

AEAF 5N S TR RS, R 5 EERAETIA R,

(2) “Dos”
(2) Riffiz 9

a. Do follow STAGO internal policies regarding business dinners.
ST R R T R 55 B N AR

b. Do make sure that STAGO Employees are present for the entire duration of a business dinner.
DR SE I = R R R R 45 0 .
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c. It is acceptable for STAGO Employees to offer appropriate meals and drinks to Business
Partners and Business Intermediaries when working with Business Partners/intermediaries on
business issues. The ratio of guest versus STAGO Employees shall not be more than 1:2.

VrA] B A R A S R AR F R R F UL [E TAERE, AR AR AL R
AR AR, B 5EEmRITHILHASEY 1:2.

d. It is acceptable to offer appropriate meals and drinks to Business Partners and Business
Intermediaries during annual ceremonies, conferences or other significant events.

VPAJAE AR PO 2 A OSSR AR AL % TR A& 2 FR I
2.3.  Expenses Claims % Ffl i}t

For any kind of expenses claims, STAGO’s Employees shall undertake to strictly adhere to the
dispositions of Chapter V, Expense claim Procedures, and “Supplementary expense claim
Rules” and any other SOP which may be published by STAGO’s from time to time. Any
expenses which are not fully in line with the above procedure will not be accepted by STAGO.

S FATATFh I B B R, RS v 1 B T340 IO R T 5 L B S R AR O E s AR
“ B FH H AR 78 R AN LS e AT REAN I A AR (AR HoAth SOP . A58 56 BIRFR 7 IAEAT 2% FH Y
Aol B m AT

2.4. Rules for Interactions with Healthcare Professionals 5 &7 & WA\ BRI E

Due to lack of special provisions and code of conduct in industry of medical devices, Section 2.4
is drafted with reference to “RDPAC Code of Practice 2012 for pharmaceutical industry. The full
name of RDPAC is R&D-Based Pharmaceutical Association Committee, which currently have 38
member companies in China.

i1 T BT AT ML sk = £ TR E AAT NV, Rt Z 8 (RDPAC 24 i) 47 Jy kNl (2012 4
RO ) EBEALR 2.4 41, RDPAC K4k Hr [ AP 5 5 ol ph 4 24 s Wt AT AT W 2R i s, H
i, HECH 38 % RDPAC £ i A,

Under this Section 2.4, the term of Healthcare Professionals means any individual or entity that
is involved in the provision of health care services and/or items to patients or that may purchase,
lease, rent, use, recommend or arrange the purchase, lease, rental, or use of STAGO products.
It includes clinical and non-clinical individual (e.g. surgeons and hospital administrators) who
make or have influence on product-related decisions. In addition, associations of Healthcare
Professionals and of healthcare students and decision-makers within group purchasing
organizations are to be considered Healthcare Professionals.

A 2.4 ik, BT LIRS S5 RH AT RE K MG AL TR HERE B Y
K. BT A B A B N LSRR BT R 95 AN ) i AT A A N BB AR
557 A DG R SR O 1% S BT SR ) R AR I RS N CInBE A MBS B BN 51D o b4k, B
7 N A R ST A7 M2 AR B AL SR I ZH 23 P PR e 55 85 0 R A I BRT Bk A B
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2.4.1. Objectives B #5

The purpose and focus of the interactions with Healthcare Professionals should be to provide
scientific or educational information, inform Healthcare Professionals about STAGO products,
and/or support medical research and education.

HBRTFEW AN RN H M E AN RER P SBEFER, MBI R RS IS,
AN HF B AR TN ELE

2.4.2. Events and Meetings Y53 F1&1X

(1) Appropriate Venue i& 24 (¢ 55

STAGO is permitted to organize an event or a meeting with the participation of Healthcare
Professionals. The geographical location and level of facilities of the venue shall be justifiable.

R B T DU SRS BN R 5 5 TG sk 2. R B 2 B A B

STAGO cannot organize an event or a meeting for Healthcare Professionals that takes place
outside of Mainland China unless it is appropriate and justified to do so, i.e.:

-
HBiEE

A BEAE P ORI VAN LA BRIT BN N R 2 5 HEsh s i, BRAIEH R A & S A& 2,

HIp

A significant proportion of the invited Healthcare Professionals are from the countries
outside of China, and it makes greater logistical or security sense to hold the
event/meeting in another country; or

T BERT WA RBR kB EUAMESK, HAER —NEXBEINGS 2R
B2 R0y A e 8

The relevant resource or expertise that is the object or subject matter of the
event/meeting is located outside of China.

PRI B2 WO R BLE AR B AR O BE IR B G S e L B4

(2) Expense %]

STAGO may invite Healthcare Professionals to attend the events or meetings provided such
invitation is in accordance with the following requirements:

BB LS BT B A BRSNS s, (HIZ5 80 AT & T 51 2K

Expense born by STAGO for Healthcare Professionals is limited to the payment of
reasonable travel, meals, accommodation and registration fees, i.e. generally
accommodation fees are limited to RMB1000/night breakfast included, meals to RMB
400/day, registration fees to RMB 50.000, and travel in economic class for flights for a
duration less than five hours, and premium class or business class for flights for a
duration exceeding five hours, and first class for train.

AR BT B FORSE B 9 AR T SOA S BRI 2R B . 9. (E4E e fdi4s 9, D
— MG, F1E SRR 1,000 ST AR /M (B RED , BRI 400 T AR MR, #HA
PRIRA 50,000 JT AT, ZERFAVLTHCHIE CRATRR TN BLAD  ZEELTTAERE
FZREMIHE CRATIS [ N D — 55K 2
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e Healthcare Professionals must not be given any benefit in the form of cash or cash
equivalent such as sports events tickets, airplane tickets or hotel rooms for
vacations...Etc;

o BEFRMWARAGUNERIEENDHIEARGEM AL, R EIRFTRE, LR
JEE A i 1 55

e No payments are made to compensate Healthcare Professionals for time spent in
attending the event/meeting. However, reasonable fees (usually limited to RMB
5.000/speech) could be paid to the Healthcare Professionals who deliver a speech during
the event/meeting;

o AABERTEWNR NS INTEEN2 AR I 1B AR AME . HA] DURFETE S 2 &k
TP EW AR S S B T GE% IR TR UF 5,000 TTART)

e No entertainment or other leisure or social activities should be provided or paid for by
STAGO. However, refreshments and/or meals incidental to the main purpose of the event
or meeting can be provided in following conditions:

(a) exclusively to participants of the event/meeting; and
(b) if they are moderate and reasonable as judged by local standards.

o BRI NI IR B AR INTE B A A TE B, AR ST A R . BAE NAIRM T,
AT AR BTG BN/ 22 W) 2 2 H B T P 7 1) 25 ORI
(@)U TEIZ WS 5% M
(D) AR st bm vHE AR W, BA & PR S B

e For existing events/meetings, it is wise to keep agendas, notes, vouchers and other
materials to the legitimacy of the events/meetings.
o X TIARINEINISW, EWOREAIEBNE SIS EEVER R . 24 AR AR K

Any expense related to an invitation shall be approved by the department director beforehand
and shall be truthfully recorded in STAGO'’s financial accounts.

ARAAT 5 3805 G 1 2 RL ARG ) R B, IR RIE IS = W 45 K B ansid %
(3) Promotional information & 1% 15 K

In case of sales and promotional meetings, sales and promotional information should be clear,
legible, accurate, balanced, fair and sufficiently complete to enable the recipient to form his or
her own opinion of STAGO product concerned.

EHEMEASW L, HEMEAELSSIIM. G M. B8 A, BARS M8,
DY NS EEP N S Y AT AS E=d ) e/

Any invitation to individual Healthcare Professionals must not be conditional upon an obligation
to recommend, purchase, supply, or use any STAGO product.

XA BRIT E ML A RS N 3808 A5 DU N AERE - DS, b N B At P A e LS v 7 o 1) 3L 5% R 5%
G

15



(4) Spouse, Relatives and Guest Bt ffi. 5@l %

It is not permitted for STAGO to pay for meals, travels, accommodation or other expenses for
spouses; relatives or guests of Healthcare Professionals, or for any other person who does not
have a bona fide professional interest in the information being shared at the event or meeting.
A RS ABRT WA RPECE. RRECRR AR, iR, A e et i, AR
VR TG B2 b o S B B SRR A G5 AR (T HeAt N S SOAT B A .

2.4.3. Donation 5%

According to the relevant laws and regulations of the PRC, “donations” must fulfill the following
requirements to be considered legitimate:

AR e N RIS EA SIE AR RE , “TRME 0 A2 LA R 2R, TN &%

(1) The identity of the receiver must be legitimate.
(1) ZWE NS a2

According to the relevant provisions of the Donation Law, only foundations, charities and other
community organizations, which are established pursuant to the law and for the purposes of
promoting public welfare services, and non-profit making institutions of education, scientific
research, medical and public healthcare, public culture, public sports and public welfare services,
etc. which are established pursuant to the law and engaged in public welfare services can be
lawful receivers.

R CREE) WA RE, REWRVERILE, DMEdt A m ke Mo B e, &8 BRI
fibAt FIZHEZY,  DLRARIERGLE), AWEA GRS HALVE R H R ZEI . Bt . 7 2
BN AL . AR YRR S BRI S, T ENGIEZEA .

For instance, according to the Healthcare Donation Measures, a medical and healthcare
institution must receive any social donation itself, as a legal person entity. Individuals or
functional departments within the medical and healthcare institution are prohibited from receiving
donations. STAGO’s Employees shall not, under the pretext of donating to promote medical and
public healthcare services, donate property to the procurement department of the hospital or an
internal functional department or individual who can influence a procurement process which
would allow STAGO to sell its products.

filtn, WR4E (BRI7 DAY AL S IBEE B AT INED) BT DAENU TR N4 2 4t
SR TR, BT DAEN AR ERBEER IS N — A2 R s . BB s R AR L
R BB TT A 3 A IR S5 00 H R BEAT R MG 9 £ 1, 1] 15 e 1) SR D 08 AT LS Wi SR DU A2 e £ 1A S5 AR
REBR T IS NTBIE I, DA VER] B e B 2™ i o

STAGO does not encourage the donation to the profit-making hospitals. Donations to profit-
making hospitals shall obtain the internal prior approval of Stago Group Ethics Committee in
written form.
FEEE v AN Bl 1) Rk B B ARG o ] R R o AR T S O BTG R B v AR A TE 1 R G 2 T A
T PN LA o

All donations whether to profit-making or non-profit-making hospitals or institutions must receive
the internal prior approval of STAGO Group Ethics Committee in written form.
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[ A B A T A AP % e BT P T A 4 6 349 20 o 5 B A B 5 i R A 1 2 % 2 A5 T 2 3 A P 4
#eHk.

(2) The underlying purpose of the donation must be legitimate.

(2) BN ARAS H A5

This means that donations should only be made for the purposes as follows in accordance with
laws and regulations:

REWRE A EEOHE , SRS OUR T BUR H

Medical treatment fee waiver;

Public health service and health education;

Health and family planning personnel training;
Academic activities in health and family planning;
Scientific research in health and family planning;

Public facilities construction of health and family planning institutions;
Other non-profit activities on health and family planning.
B=d7 9l HI ) S B s

NI DRSS AR REE »

o TAEVFAENGERI

o PAMITHA T ARG S

o PAERITHATT IR AT

o AN A LR 1

o Al A ANTHAE T TH AR E RIS S .

Although the “purpose of a donation” is subject to the donor’s own intention, in practice, a series
of objective factors can help to reveal the underlying purpose of a donation.

HIR RGN H " BOGR T IR A B SR E, ESEbr b, — KA AT BT R 38 iR A B
i

Law enforcement agencies will often take the following objective factors into consideration:

PIENIEAE 2 H S L N B R :

(i) Whether there is an existing or potential business relationship between the donor and the
receiver.

() R AANZIE N2 ]2 BAFAE DA I B AE R LR R

(i) If the receiver is a third party to a transaction, it is necessary to examine any possible effects
imposed by the third party on the deal.

(=D MR N — WS 5 I =T7, WA B A% 5 =75 W] BEXS 58 53 Tt N HAE e 520

(iif) Whether the donated properties are actually used for public welfare services, etc.
(=) SR b T A m ik 55

(3) The donation procedures must be legitimate.

(3) B P A&k
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Just as the identity of the receiver and the underlying purpose of the donation must be legitimate,
a legitimate donation must fulfill a series of procedural requirements.

A0S TGN A ARG ORRA H TG, BRI i 2 — R P 25K

First of all, the donor and the receiver should conclude a donation agreement in advance. For
social donations to medical and healthcare institutions, the institutions should conclude a written
agreement with the donor specifying the type, quantity, quality, value and intended use of the
donated property and detailing the parties’ contractual rights and obligations.

G, RMEAMZ MG N RE ST ARG B . 0 T A BT DA A B, AL R 5 HRE A
WAL, ZIEREM P RZE. B, PiE. HMENTEEH®, IR SFE A&
P IIRE

According to the provisions of the Healthcare Donation Measures, when a medical and
healthcare institution receives social donations, its supervision, finance and business
departments shall jointly review the donation plan and make an objective assessment on
whether the donation is non-profit and benefits public welfare, whether the donation is related to
commercial bribery or unfair competition and whether to receive the donation, etc. Finally, this
assessment must be reported to and approved by the management of the medical and
healthcare institution before the donation is officially accepted.

R (By7 DAV B AL 8 B B AT IR BORLE, BT DAV B2 A ox 4B, s
WS IT AWM S E 1T ST IR 7 2 7 UL %, iRAERE I 2 58 T A s 05 Ak
B R HEIEE A IE S TE S RN, TR &5, AR EST 2
AN BT R R 5 75 mT IE e S 8

(4) The donation amount shall be truthfully and accurately recorded in STAGQO’s financial
accounts and receiver’s financial account.

(4) RERHFRMEF AN SE R IC S 2 B S = I 55K H ARG I 55 0K H 22

For financial issues, the donor should comply with the requirements of the Notice of the Ministry
of Finance on Strengthening Financial Management of Donations Made by Enterprises, the
Accounting Standards for Business Enterprises, the General Rules Governing Enterprise
Financial Affairs, the Accounting Standards for Public Institutions, and other relevant financial
and accounting rules to accurately record donations in its accounts book. The receiver should
accurately record the donation in its own accounts book in accordance with relevant financial and
accounting rules. The receiver’s finance department shall be responsible for the management
and use of the donation on a unified basis. The receiver should give the donor a lawful and valid
receipt after receiving the donation and must register the donation for safekeeping.

b 1 1 1 O S 1) NI L A Q12 1 5o ) 1 B tba S A ST = B S T BN a2 i
Yy A gy o (I ERAL S THAEN]D) PR H Al A DG 55 v e R, AR K
EHERICRARFIE DL WG NN AZ IR R S5 it i, EHIK G LAER G ARG L. A
FR I 55 B0 N A DT 48— B BEAN F ARG . 2 AN RCAENCRHRIE 5, MR A4 T e ik a B,

FEAUKG 4B G LR -
2.4.4. Remuneration for services %% KN

Healthcare Professionals may be engaged as consultants and advisors for services such as
speaking at and/or chairing events/meetings organized by STAGO, involvement in
medical/scientific studies or training services, and participation in market research where such
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participation involves remuneration. The arrangements which cover these genuine consultancies
or other services must, to the extent relevant to the particular arrangement, fulfill all the following
criteria:

Bey7 T N BT R, R B R A B W AR B E A R R ST, S 5T
FHEEFTRBEEIIRSS ., S 5T, 1255 5N A EMS . R bR FCE iR s AR 55
(Kbl sE AE 5 BAR P E A R MIBREE N, i 2 LT B A At

e A written contract or agreement must be agreed in advance of the commencement of the
services which specifies the nature of the services to be provided and the basis for
payment of those services;

o NS TFRANT A A5 — T A RSB, B B AR 0 R 55 0 T S
225 5 2 T 0 e

e A legitimate need for the services must be clearly identified and documented in advance;

o JRFSHINTE IR S5 I A T R IF T Dk

e In case of medical/scientific studies or training services, or participation in market
research, the consultants shall provide STAGO with a written report or corresponding
relevant documentation;

o WINERZABFAR SRS, BS E A, A N 8 R SR 6 45 R ot B
RS R AT RS

e The criteria for selecting consultants must be directly related to the identified need and
the consultants must have the expertise necessary to provide the service;

o IEFEM R FIARHES S BT RE I T SR ELEAH G, HUBH IR 20U 2 SR (M A 55 BT s 1 L s

e The number of consultants retained must not be greater than the number reasonably
necessary to achieve the identified need;

o MR N\ HOR SR SR S R T 7 0 2 A

e The compensation for the services must be reasonable and reflect the fair market value
of the services provided,;

o JRSIRMATEE, FARBLUIT SRR ST HI AP A

e STAGO may reimburse out of pocket expenses of the healthcare professionals including
travel and accommodation according to the Expense Report Policy;

o BEETLMKIES IR EBUR, IHET RN ARKMAIEN, SR 57

e The hiring of the consultant to provide the relevant service must not be an inducement to
recommend, purchase, supply, and/or use of any STAGO product.

o THES RS AN GRS ANSIFE AL HERE . WS LA/ B A FAE ] JB B w7 i

e The payment shall meet applicable financial, legal or tax requirements.
o AIBLAFEEHI B 55 BB K

19



2.5  Dealings with Business Partners and Distributors 5 &ML YE4K A R -85 e B 32 48

STAGO shall select its Business Partners carefully and objectively, taking into account their
reputation, the quality of their services and their commitment to act in compliance with current
regulations and the highest ethical standards, including the STAGO Code of Ethics.

B S NIAE ., ke ek, B R8I E IRSS BB S R T sy BT iR RN B v
AR CRLAE S I E AR AT K

In this regard, STAGO Employees shall undertake not to initiate business dealings or enter into a
contract with a Business Partner without:

Xk, BB RN AR WA [ R LA PRAK A L 32 5 B S R A ARAK AT S 5 T, B

- first verifying their reputation, skills and activities using the “Pre-verification, selection and
dealings with Business Partners” or the “Standard Operating Procedure — Distributor
Management” or the “Standard Operating Procedure — Emoliz Distributor Management” or the ”
“Standard Operating Procedure — Supplier Evaluation Procedure” available on STAGO'’s Intranet
site depending on the case;

- MR ARG, 2 A RTAE R A R B SRR Az 5 . e A S R LA VRAR AR AT B bR e R
PR R —— ) Y G PR BB 3 R FE——Emoliz. 44 7 B B b 3 R L P 1
FEFF”, HACIZSEHEE ., HReANES);

- formalising through a written contract the terms and conditions of the business relationship.
- LA 1 F A E P LR R R A SR A

The “Pre-verification, selection and dealings with Business Partners” Procedure applies
exclusively to all of STAGO customers.

“PAEAZSE . M SR AR R OOE M T B A R

The “Standard Operating Procedure — Distributor Management” or “Standard Operating
Procedure — Emoliz Distributor Management” applies exclusively to all STAGO’s distributors.
BB AR P —— 0 40 7 P BB T R AR P ——Emoliz 20847 B OUE A T IS = A 4
E‘gjo

The“Standard Operating Procedure — Supplier Evaluation Procedure” applies exclusively to all
STAGO’s first tier suppliers.
“BrRAE AR P —— BN R YA PP O0E F T S = T — N R

STAGO Employees shall undertake not to proceed with or accept payments made in breach of
the “Pre-verification, selection and dealings with Business Partners” or the “Standard Operating
Procedure — Distributor Management” or the “Standard Operating Procedure — Emoliz Distributor
Management” or the “Standard Operating Procedure — Supplier Evaluation Procedure”.

SRS v B R AR U AN I ST S e R S R A AR A A A B R R R —— A A T
P B AR ARV E R FP——Emoliz 738 7 B B AR AR VR A Fp—— B R R DA R P BEA T A sl 2
I

STAGO is authorized to give reasonable discounts or commissions to its Business Partners
which need to be provided clearly in the written contracts/agreements signed with such Business
Partners and provided that such discounts or commissions are duly and accurately recorded in
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STAGO’s financial accounts. STAGO shall remind its Business Partners that they need also to
record truthfully and accurately in their own financial accounts any and all discounts or
commissions given by STAGO. However, huge discounts or commissions could be the
demonstration of corruption.

SOV A SRR T A BTN s &, A RHUE & 2 5 2SR SRR AT
(A5 1 A R WA, HAR A R RS I P B < S v I AR BB R Y S5 ik H 2

o R T N BRI LT VA MR AR AR AT AR 75 R S B v s T AR TR A A 0 B < s AR
R H S SIKH 2. (B2, BT sl n] 682 50 e .

2.6  Dealings with Business Intermediaries 5 V.45 7 /8] A\ FI324E

STAGO Employees shall undertake not to initiate business dealings with a Business
Intermediary without first:

BB R TR A LSS RN SR WAL 5, BRAFFE:

- verifying their reputation, skills and activities in accordance with the “Pre-verification,
selection and dealings with Intermediaries available on STAGO'’s Intranet site;

- R TR S A R R SR TRE AL S IR A S NS SE, AR B
BE FIVE 515

- formalising through a written contract the terms and conditions of the business
relationship.

- A I TRV E R MR BRI AR R R A

Furthermore, STAGO Employees shall undertake not to proceed with or accept payments made
in breach of the “Pre-verification, selection and dealings with Intermediaries”.

HeAh, B R LN AR A i RS S A S R NS HIE 48 T B SR

STAGO is authorized to give reasonable discounts or commissions to its Business
Intermediaries which need to be provided clearly in the written contracts/agreements signed with
such Business Intermediaries and provided that such discounts or commissions are duly and
accurately recorded in STAGO’s financial accounts. STAGO shall remind its Business
Intermediaries that they need also to record truthfully and accurately in their own financial
accounts any and all discounts or commissions given by STAGO. However, huge discounts or
commissions could be the demonstration of corruption.

VB A VS IR A4 A B PT s 4, A 0E FEAS ZEWFE PR AL S
A F IR, B2 2 Rz S el < ek dEff A I m W Sk B 2 .
B v N 2 T FC b 9% H TR A A1)t 75 K B e 8 7 B AT AN I A 47 T B < S HERf M D SRAE
SHIM SR H 2 . (B, BRI e m ae e 2D e .

2.7  Reliability and transparency of accounting entries & 1433 f ] SE 4 F1E B 4

STAGO prohibits the falsification of accounting entries or any other accounting or financial
document.

SBESR AR AT ST I3 SR AT o At 25 7 B 55 SO rh R R AR B

STAGO prohibits all of its management and Employees from making false or incomplete
statements or statements likely to mislead any accountant or person in charge of operational
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auditing or internal control. This involves, for example, accurately identifying all gifts, benefits or
hospitality.

B R IE A S B RN GO B3 A R B AN S B R IR AT RE TR AR & THIT EE i i/
W B ST NI RIE . 40, I LR AR U B A E AL s AP A BGEAr

WHISTLE-BLOWING MECHANISM Z53 15

Any STAGO Employee who suspects a breach of the Group Code of Ethics or China Code of
Ethics is urged to exercise their right to report by going straight to their local immediate or
indirect superior, or to the local Compliance Officer, or to the Group Ethics Committee, in
accordance with the “Whistle-blowing Mechanism” described below.

AR AT R B v O MR R A T i e SR A A U e S AR U (4T 0, R I DL TR A AR
BN, ELEE 1A AN B BCIE LR b A st U BN O3 B 1 4R I TE B & D 2 284, AT (AR,
B

If you are not sure whether a given matter is in conflict with the Code of Ethics, consider the
following questions:
IR A R —F Ve Al T EEAER], 15 B LT

- Does the activity comply with the law, the Code of Ethics and STAGO’s policies and
practices?

- Would you have any difficulty telling your manager about it?

- Would you have any difficulty telling your family about it?

- How would the matter look if it were on the front page of the People’s Daily?

- TSR AT EVEA. TR AN B v R BCGRANE 1) ?
- BRI E L AR B A R A ?
- BRI L VRS R R A R A ?
- AR -FITEE (AR Sk, Bk anf?

3.1.  Definition and purpose of the whistle-blowing mechanism 23R A1 i & X1 H K

STAGO Employees are encouraged to report any conduct that they believe breaches the Group
Code of Ethics or China Code of Ethics.

RO R S5 % T HLA D i e 8 R U s e T U PO AT M HEAT 2541

Employees can report conduct, either directly to their local immediate or indirect superior,
or to the local Compliance Officer, or to STAGO Group Ethics Committee as defined below.

RIA NEE R4 BRI E R LR e A 5B DT M ) B = R B E & A

When Employees report to their local immediate or indirect superior, the latter shall immediately
inform the local Compliance Officer and/or depending of the case the Group Ethics Committee.

2 5% L AR B R s AR s B IO AT R, 5 3 N7 B RN AN 3 A AR N B3R/ S B
EREER NS (MERE) .

The whistle-blowing mechanism is optional. As such, Employees who do not exercise their right
to report will not face any disciplinary action.
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AR B ARSI . AT AR E BN 2 T H S A ZBUE LA AL )
3.2.  Scope of the professional whistle-blowing mechanism BR)NV 25 AL H1] 138 B

The whistle-blowing mechanism enables any STAGO Employee to exercise — in good faith and
in a disinterested manner — their right to report any conduct that is contrary to the provisions of
the Group Code of Ethics, the China Code of Ethics, any serious and obvious breach of an
international undertaking duly ratified and approved by China, a unilateral act of an international
organization taken on the basis of such an undertaking or current laws or regulations, or any
threat or serious harm to the public interest, of which they have personal knowledge.

S 6 f L 8 T D (3 R AT 556 2R A7k, e i 2 8 A O
BRI L 1 470,07 SE B S 0 2 o [ R0 S 1 B A 04T, [ B
S A BT VR R T ML B 1 0 8T AT A, R H AN A B 4] o o
B ASERIRS T, AR AL

Information or documents, regardless of their form or medium, which are protected by national
defence secrecy, medical confidentiality or lawyer-client privilege are excluded from the whistle-
blowing system.

S B OR L L BT R PR R T 2 P OR R AL OR 3 BB B OO, AN R BRI 2
Iy BIHEBRAERARAR R Z b

3.3.  Exercising one’s right to report 47 i &4

Employees who wish to report conduct must speak with their local direct or indirect superior, or
the local Compliance Officer or the Group Ethics Committee.

i SEREAT 28R 0 51 AU FL A b B BAR B A b s 5 R BN 03 R TE T R 0 kAT
i

The Local Compliance Officer is: Sébastien LIZE
AHEHEEANR: Sébastien LIZE

Reports could be submitted by:
e AT PR O SR AL

(1) Designated email: ethicschina@cn.stago.com, which can only be accessed by the Local
Compliance Officer; and/or
(2) Mail to the following address:
Compliance Officer
Floor 11, Champcity Plaza N° 12 Taiyanggong Mid-Road, Chaoyang District
Beijing, 100028, China
(1) 828R FHAE: ethicschina@cn.stago.com, ZHEAE R A8 A & F0E BN Bk N, Al/ak
(2) Hiar 2 LA bk
HIEHAN T
o ]G 5 T SR PH XK BH B R 2 12 S5 aiok 2 11 2 (%% 100028)
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Group Ethics Committee:

EHEERR &

The following individuals are members of the Group Ethics Committee:

DRNAPEE S-S 3 A PP AAE

e Patrick Monnot, Acting Vice-Chairman
e RHIEFE|IEFEK Patrick Monnot

e Fabienne Clarac, Group General Counsel
o FERLVEFR Fabienne Clarac

e Antoine Coulot, Group Chief Financial Officer
o fEREEIMSE Antoine Coulot

Reports could be submitted by:
i Al aE e BLR 7 R AL

(1) Designated email: ethics@stago.com, which can only be accessed by the Group Ethics
Committee;

(2) Mail to the following address:
Stago Group Ethics Committee
3 Allée Thérésa,
92665 Asniéeres sur Seine, France

psii
N>
S22
z

(1) 1BEMHETHEAE: ethics@stago.com, ZHEH H At i 4 FiE 2
(2) WR7F 2 LA R ik

Stago Group Ethics Committee

3 Allée Thérésa,

92665 Asniéres sur Seine, FRANCE (E[E)

Reports could be written in English, in Chinese or in French.
G DR S, hcEE S .

3.4.  Contents of a report # & FI I &

To the extent possible, a report should consist of the following information:
i MR AT REAL S LS B

e Name of the person or persons involved and, if possible, where they work,

e Description of the breach or the incident in question, including the date, place and means
used,

¢ Name of any witnesses who may be useful to the internal investigation,

e Description and reporting of any written item or document related to the breach.

o B AGKIIEA, DRI/ S (AR

o XPEME BT RFAFUN], AR R E

o ATATATBEXS N A A FE B AIE A B 14
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o X EIERNAT S AR TS I I H SO RS AR

The author of the report shall also provide the elements allowing communication with the
recipient of the report.

et NI Ry B 5 i & B O 53 & AN @ s &
3.5.  Whistle-blower identification 254538 ) S 45

Each employee can identify himself or herself when reporting conduct, since STAGO guarantees
that whistle-blowing will be treated with the utmost confidentiality, as detailed in Article 3.6 below.

T4 5 TAEZEARI Y IR B B O Sy, DR R s ORAIE K DA v R DR 35 A A B 28405 8., 7%
WELTF S 3.6 26 €

As an exception, a whistle-blowing Employee who wishes to remain anonymous can have its
report addressed when the following circumstances prevail:

BIAMEDLE, FHIEOURERS, A BB A 2R AN 284 01 AT L Ar s 254 -

(i) the seriousness of the facts mentioned is determined and the factual elements are sufficiently
detailed,;

(i) ATk 5 L™ A R, RN ARG TRA

(i) when addressing this report, special precautions will be taken, such as a preliminary review,
by the initial recipient, of the timeliness of its release as part of the whistle-blowing process.

(if) 2 R X — 23RN, KPR RR IR $8 i, AR N2 RAE 7 I — 800, BB AN 254
I PEREAT R D # A

3.6.  Confidentiality of the report: i & HI R 25 it

STAGO guarantees that the identities of the whistle-blower and the people named by the latter
as well as the information gathered by all recipients of the whistle-blower report will remain
strictly confidential.

S i DRAE 2540 1) B 40 S 28 4R N 53 1) B4 LK BT AT SR B8 3Rt 75 O N B3 BB ) 15 B A 46
IR R o

If a Stago Employee wishes to report conduct through a written medium, the written report must
be submitted in an envelope marked “Personal and Confidential”. Elements that identify the
whistle-blowing Employee may not be disclosed without their consent, except to the judicial
authority.

0 RAT AR S ey % A B Ay SR EAT 25, A5 R 5 SR — MR W] OR T A 45 2 F
TURLZ . REHREFR, MEEERVZME I AIESL, ER] A EEILICH

Elements that may identify the person implicated by the report may not be disclosed, other than
to the judicial authority, until the merits of the report are established.

FEAR T (3 S EUMIAS 2R 5 2 AT, A ICER TR IR S il N G S (A5 R, (AT [ "R
Wz
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In case of suspicion of any bribery case, the Local Compliance Officer shall forward the report to
the Group Ethics Committee.

WP, A AUE BN G RORE R T F AL SRR R

The Group Ethics Committee will only convey confidential information to the following people:
TR = NN LA RS B

Local Compliance Officer, if necessary,

Lawyers if necessary,

The Police or the appropriate public or judicial authorities.
A EREHAN R (A ©BED

BT (i A2

o EHEAAE RPN AR FENLR

3.7. Internal Investigations P4 #5{H7

Only the Group Ethics Committee is authorised to conduct an internal investigation into an
alleged or potential breach of the Group Code of Ethics, China Code of Ethics or any law and
regulations. They are entitled to legal assistance. They can also entrust the Local Compliance
Officer to conduct such internal investigation locally provided that the Group Ethics Committee is
regularly informed on the investigation.

WA B TE R 2 0y o A AU P ki e B mT 6 3 e B DTS A o ) L o [0 7 e ) sl A ArT V2 AR v R )
T RABAT N A . HABGRIFIEE D, HRr] A 5 08 BN A AE A M BEAT 1258 A HIH
7, (HATH R E W AR B PR 2 S S Il A A B O

The author of the alert shall be informed of its receipt without delay by the Local Compliance
Officer or the Group Ethics Committee and of the reasonable and foreseeable time necessary for
the examination of the admissibility of the alert.

A G R BN A BRAR T 8 2 5 2 B 2 AN JE IR B 5 i 28R 3 B 284, RS ME B R B R
A FLRE AR T 5 AT T FR 5 BRI [R]

The author will also be informed of the manner in which he/she will be informed of the actions
taken on their alert.

BEAh, R RN AR E R FL s, AR 5 2 RN 244 PR AU AT 30

Each report will result in a preliminary assessment that is dealt with confidentially by the Local
Compliance Officer and/or the Group Ethics Committee in order to determine, prior to any
investigation, whether it falls within the scope of the reporting procedure. Any report that clearly
falls outside the scope of the reporting procedure, lacks seriousness, initiated in bad faith or
constitutes slander or false allegation, as well as any report based on unverifiable facts, will be
immediately destroyed. The initiator of the report will be notified.

A i AU N GOM B AR B AR 2 U o S DR M R — 0 28R BEAT WD PRl DUEAEREAT AT
BZHT, WA GAEREREFEEN . WEAMERSEFTEENE, shZ ™M rkr, HEREK
B RE U AT T 28 4, BN SEHRHE,  DLSCHE TR VRE S I A th AR AT 25 40, 49 57 B4
8 R AR NKAT BRI -
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If the reported fact falls within the scope of the reporting procedure, the Employee or Employees
involved will be informed, as soon as the information relating to them is recorded, that they are
being investigated as part of such proceedings.

VENZSERE I — 87, ARG IR IRCE PG BN, —BEiRkE Iy AR LA RER T
PAidsr, iz 53 TR i A L IEAE R 2 IR 2

This internal investigation shall be conducted in full compliance with applicable legislation. The
Employee or Employees involved will be asked for their opinion on the reported facts. By the
same token, STAGO shall ensure that the information collected is sufficient, relevant and not
excessive in relation to the purposes for which it is collected.

X — AR A A REAT R 58 AT A S VA . T A DR R R 28 R OB LR R B L . TR,
BEEE M RICERE B M, BE BB R MM S A .

The Employee involved may be assisted by the person of their choice within STAGO.
Frish B 1y 5% AT DAFS B AR I = N S BT i e N R B B

All Stago Employees are required to fully cooperate with the internal investigation. This includes
cooperation during an interview by being honest and keeping all information and documents
needed for the internal investigation confidential.

P B e R X204 M TR A A, 0 3 1 T AR R OBl S R I P RS P 7 0 P
B15 BRI RS

These provisions apply without prejudice to legal provisions governing internal investigations, in
particular relating to preventing occupational hazards, workplace accidents or occupational
illness, as well as harassment.
IR TE B AN B R B A B A S R VAR, Rl e A R BN e . LA T
e BV S B I E

3.8.  No sanctions or retaliation when whistle-blowing mechanism is used in good faith 7£ 3% &2 F

ZEIRAL I A Z B4 ] B R

The Employee who reports conduct in good faith may not claim any compensation and shall not
be subject to any sanctions or retaliation, even if the facts prove to be inaccurate or are not acted
on.

3 RUHEAT 25 A DA EORAE T AME, S ZBETAL TTEIR R, BIE 284 A 15 DL GIE A
HERA BR R A

Any person who pursues sanctions or retaliation against a whistle-blowing Employee will face

disciplinary action, including dismissal.

A P X 284 53 TSIt A ) B SRR ART N 3 4 T i B 5 AR IS A 9 B 2 Ak

Stago Employees are encouraged to inform the Local Compliance Officer and/or the Group
Ethics Committee of any action that they believe constitutes a sanction or retaliation.

S il JEL B v 3 TR A DA s Ak £ B R AR AT AT D o R AR b SRR BN O3RN B AR AT T A 2
s

Z~ o

The STAGO Group shall undertake to ensure that the employee reporting conduct in compliance
with the law is not penalised, dismissed or directly or indirectly discriminated against, including
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when it comes to compensation, training, redeployment, assignment, qualification, deployment,
career advancement, transfer or contract renewal.

BIE R B N ARV R Bk AT 254 S AR . BRI R EA. BRE B TR, B
BTt WENEEELASETTI, AR BIETT RIE ECE R B AR A B

Any decision to the contrary shall be null and void.

1 HH AR RE B PR PR A8 2490 TE R

However, a whistle-blower who self-servingly or in bad faith misuses the mechanism may be
liable to disciplinary action as well as prosecution.

B, 28R AR SO R ZALEIAT A, ATRES 2 B 4 IR IR
3.9. Information from people being reported BB AR

The person being reported shall be informed by Stago once the information relating to them is
recorded, electronically or otherwise.

— B U 7 B A R SRR A A ORRIE R, R MBI R

However, when provisional measures are needed, including to prevent the destruction of
evidence related to the report, this person is not informed until these measures are adopted.

B, R BRI NS, CL4 B R B 28 40 G IS, AR UL S 2 /T, ANJE
RO AR

3.10. The rights of people being reported #2532 HIAUF

Persons identified by the whistle-blowing mechanism have the right to access and modify the
information relating to them; they can exercise this right by speaking with the local Compliance
Officer and/or the Group Ethics Committee. These people may also, for legitimate reasons,
object to the processing of information relating to them.

BAZEERHLHH BN A NER I BEE ZARNE LS AT DURE 5 A & 08 2 7oA/
B B 823 01 2 2R IN 5 sORAT X — AR . 1258 N G278 mT [R5 38 IR i ot 5 2 3 ORI 45 B Ak
BRI S

3.11. Retention of the collected information Friit£&&(E B IR

Report-related information will be destroyed, retained or archived in accordance with current
legal provisions.

R R MG SRR BT IR EIUE P B RAF A4S

As soon as it is collected, information related to a report deemed not to fall within the scope of
the mechanism will be immediately destroyed.

— BSCER B NAN R T2 LS B S5 28307 R IME 2, 1245 BR i R %

When the report is not followed by disciplinary or legal proceedings initiated by Stago,
information related to this report (and particularly those enabling the identification of the author of
the alert and of the persons affected by the alert) will be destroyed or archived within two months
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from the completion of the audit. The author of the alert as well as the persons affected by the
alert will be informed of the completion of the audit.

YR G B A R EL BB ER, 52250 A XMEE CRR) R RERE IR B 25430 4 f A2 26
WA N R S S B B AE S A g BUR P H RS S AE RS . 28R A2 28R N GO o
51 B 5E Al

When disciplinary or judicial proceedings are commenced against the person involved or the
initiator of a wrongful report, the information related to the report is retained by the organisation
in charge of managing reports until proceedings are concluded.

LA AR T SN A BN SE 28R T IR AT DA B RIARE P I, B 2SR SIS B T 2
REHIY ORI, HERFER.

CERTIFICATION AT THE TIME OF RECRUITMENT 2 KA B

Each STAGO Employee must certify, when starting work under their contract, that they
understand their obligations and the responsibilities that come with them.

44 R i 3 LA S AR G R R A AR, FLERRRE 2 R0 B & LS FI 54T

All Employees shall receive a copy of the Group Code of Ethics and the China Code of Ethics
and must acknowledge receipt of it and sign the certification included in Appendix 2.

FiTA B3 T8 i 3 B BT TE A R AT o R TE AR I, HL RIS B IR SCAFIFAE R AE 2 B AOAIE ]
BT

SANCTIONS AND DISCIPLINARY SCHEME Ab §iFn 84 &b 4y

Any breach of the Group Code of Ethics and/or of the China Code of Ethics by Stago
Employees may result in disciplinary proceedings being initiated, notwithstanding any actions
that might be brought against the Stago Employees in question before a civil or criminal court.
JEBE v DA AT AT 3 e 8 A S A T R/ i o S AR MR U P A7 T e S AL AL A RE R R B, R
EAE RPN kg LA RES 0 A S BB s A TR IHEAT473)

Disciplinary sanctions that can be imposed against Employees are listed in the “Wording
Discipline” article of the Internal Rules of the STAGO entity to which the Employee reports.

G W] EAE B 1 28 Ak 73 2 3 32 53 T ARV i 1 K8 B iy SIE A [ P 38 10 5 11 57 sh 48 1 2 o 471
.

STAGO has the right to amend, modify or revise this China Code of Ethics at any time with or
without advance notice to Stago Employees.

BE A REEREIT . B T o EE AR, oIl S SR A R R B e 5

The Group Code of Ethics and the China Code of Ethics, combined to form an inseparable set
referred to as the Code of Ethics, and will come into force as of the January 1%, 2018.

55 P T A U 1 e [ S AR U S R B — AR 0 BB AEHE N, JFR T 2018 4F 1 A 1 HAERKL
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Appendix 1 Bribery sanctions

B 1

SR AT I Ak 31

A. Bribery involving public officials — Individual Bribe Recipient

A B RABNRKIER—NMAZIEE

1) Up to 3 years imprisonment
and fine between RMB 100,000
to RMB 500,000 if:

* the bribe amount is “relatively
large” OR

« the situation is
serious”.

1) SWEECHERR BE A7 AR E
B, =T HGER,
a7 A LT AT e BL R

“relatively

i) “Relatively large” — the bribe amount is between RMB 30,000
to RMB 200,000.

i) “ECK”: FRRZIEEAHE =T 0 L E =T

i) “Relatively serious” — the bribe amount is between RMB
10,000 and RMB 30,000 AND if any of the following situations
occurs:

i) PRGN FRREEE—Ioc bl E=T ey, P H AR
TIME 2 —H:

a) The recipient has been sanctioned under the administrative
regulation or party discipline for embezzlement, bribery or
misappropriation of public funds;

b) The recipient has been criminally penalized for intentional
offence;

c) The recipient uses the bribes for illegal activities;

d) The recipient refuses to disclose the whereabouts of bribes
or refuses to cooperate with the confiscation of bribes which
leads to the failure of confiscation;

e) The bribery act has caused serious negative impact or other
Serious consequences;

f) The recipient has solicited bribes on several occasions;

g) The recipient provided illegal benefits to the bribe giver
causing loss to public property, state interest or the public
interest;

h) The recipient facilitated the promotion or change of position
of the bribe giver.

a) BHTT. M. MHARZERD TBEED 1
REYPSEVeSY/(EEISuRiilE SEVMINE
c) WEFEM T ARE A I
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d) FEAAAFWEREY) & A sE B ARS8 2 T AE, SEikiE
S

e) IMAT Iyt il 25 s mi A FL A ™ A SR
f) Z R

9) AT WHCIREA B A 3™ 1 SR 28 A2 3R]
I AR 5

h) AT IEE RO ST IRk IREE.

2) Between 3 to 10 vyears
imprisonment and fine from
RMB 200,000 to two times the

amount of the bribery or
confiscation of personal
property if:

e the amount of the bribe is
“Iargell

OR

* the situation is “serious”.

2) SZVEEE K B A HoAth )™
B H, =FU LA
HARER, R4k ——+ T30kl L2
BUg A5 ULR 3 e e e
Nt

i) “Large” — the bribe amount is between RMB 200,000 to RMB
3 million.

i) “BELK”: $RZIEBHE el E=T bR,

ii) “Serious” — the bribe amount is between RMB 100,000 to
RMB 200,000 AND if any of the situations from (a) to (h) as
described under the “Relatively serious” situation (see section
1) ii) above)

i) PEEE EREEHE bl s, A
AREFEHEN @FEMN)HBEZ K (LRSS 1) i)z
ED o

3) Up to 10 years imprisonment,
life imprisonment or death
penalty,

AND fine (from RMB 500,000 to
two times the amount of the
bribery) or confiscation of
personal property if:

e the amount of the bribe is
“extremely large” OR

« the situation
serious”.

3) S AR A EK B A HoAth
Rl EAETTR, AU A
WAGER . EIIBEM B SRR, JF
Kb T3 76 VA b 52 MU A DA
N B B AN

is “extremely

[) “Extremely large” — the bribe amount is RMB 3 million or
greater.

) Rl EOR”: Fa 2 MG EE =" e A LK (B =H70) -

ii) “Extremely serious” — the bribe amount is between RMB 1.5
million and RMB 3 million AND any of the situations from (a) to
(h) as described under the “Relatively serious” situation (see
section 1) ii) above) occurs.

i) R AR — T ot n bl E =370k
N, FHAARESTIER (@Zh)IFRZ 1 (LR
1) i)FHED .
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B. Bribery involving public officials — Individual Bribe Giver

B. WA ABRARKIEE——MNITHE

4) 3 years imprisonment and
fine if:

e the bribe amount is RMB
30,000 or more OR

* the bribe amount is between
RMB 10,000 and less than
RMB 30,000

AND any of the situations from
i) to vi) occurs.

4) 1TIEEHHE =i c bl B, BR
1T RCEHE — ol =5t
TNIFHEA ) & vi) HEZ—
(¥, Ab=4ELURATHIGER, JRA

oA
RS 0

i) The giver offers bribes to more than 3 officials;
i) The giver uses illegal gains to give bribes;

iii) The giver seeks promotion and change of position by
offering bribes;

iv) The giver offers bribes to officials who are responsible for
supervision and management over food, medicine, safe
production, environment protection, etc. and who carry out
illegal activities;

v) The giver offers bribes to judicial officers which affects
justice in judicial activities;

vi) The bribery act has caused loss of more than RMB 500,000
and less than RMB 1 million.

i) [ = AN BA BN BAT I
i) RSB VE TR AT I 1Y
il) AT E IR S R4k, TR B 15

iv) AR Zidh. LA RIS EE BINTT
NWANGUTI, SEhtiAREIE 3

v) [ FERE TAE N BT, B2 A2 IR
vi) IR B IURBUAHE Tt e L E— 3R

5) Up to 5 years imprisonment
and fine if:

« the situation is “serious” OR

* “causes great loss to the state
interest”.

5) f&1 ™ A, B A E XM
M2 EARURM, LhFL B
FEULTAHIGER, FFAETis.

i) “Serious” — the bribe amount is between RMB 1 million and
less than RMB 5 million OR an amount between RMB 500,000
and less than RMB 1 million and any of the situations (a) to (e)
as described in the above section B.4) occurs.

i) TR SRATIEECIE — e L B e LR B
FAITMEEHHE LI c bl E—HAIC AT, ARG B.4)K a)
Ze) {1,

i) “Causes great loss to the state interest” — the loss is
between RMB 1 million and less than RMB 5 million.

i) “fff B X R i 0 A2 BRI R SR AT R HE — | Il b
SINEDSPIRY N S

6) Up to 10 years imprisonment
and fine or confiscation of

i) “Extremely serious” — the bribe amount is RMB 5 million or
more, OR the bribe amount is between RMB 2.5 million and
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personal properties if:

« the situation
serious” OR

is “extremely

+ “causes extremely great loss
to the country’s interest”.

6) 1A TiHE A Y, B R
) 2 3 52 45 ) B AR R A, Akt
FULEATIIGEM, JFAL T G aliE
B N7

less than RMB 5 million, and any of the situations (a) to (e) as
described in the above section B.4) occurs.

) “PEREAE T FRATIERCEE TUE T A B B AT I AL
BHE_—H - Acbl E A GG, FRAE B4k a) £ e)
tHIEZ—1.

ii) “Causes extremely great loss to the country’s interest” — the
amount of loss is RMB 5 million or more.

i) {8 B 50 2t 1 52 ) KR FR e B iR R BRI 1L T T
PLER) (B LLE I .

C. Bribery not involving public officials — Bribe Recipient

C. A R AR RKIER, ——ZWHE

7) Up to 5 years imprisonment if
the amount of the bribe is
“relatively large”.

7) ZIGHCHBCR M, AL TR
A WIHES -

“Relatively large” — the bribe amount is RMB 60,000 or more.
BOR”: ARREEAHENTITC L L (BNTIT0) S

8 More than 5 vyears
imprisonment and confiscation
of personal properties if the
amount of the bribe is “large”.

8) ZMHUAE K, AbTieELl b
AHIBER, IR A

“Large” — the bribe amount is RMB 400,000 or more.
“BEORT: fes2EEEE N+ ool B G .

D. Bribery not involving public officials - Bribe Giver

D. AR ARNRKIIEE ——1TIHE

9) Up to 3 years imprisonment
and fine if the bribe amount is
“relatively large”.

) 1TMHAHECR M, Ab=5FLLR
AIBER, IFAE T

“‘Relatively large” — the bribe amount is RMB 60,000 or more.
UK FRATMERUE ST G b (ERNTII0)

10) Between 3 to 10 years
imprisonment and fine if the
bribe amount is “large”.

10) ATIHBUER 1, A =4V
EAF U A WBER, JF Ak T

{j:L\o

“Large” — the bribe amount is RMB 2 million or more.
“BER: RATIEEEHE A ool (GRS E IO .
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Furthermore, the death penalty applies to embezzlement or official bribery cases if:
BeAh, FEIHEE A T os B A RN RS AT, iR

a) The accepted bribe or embezzlement amount is extremely large;

b) The situation is extremely serious;

c) The social influence is extremely negative; and

d) It has caused extremely large losses to the state and people’s interest.
a) ui5 . ZMEEER N EK

b) JUAR A 5™ B

c) LM% 25 s

d) 45 1 ZORIN R 2t 3 s ) Rk

A two-year suspended death sentence may be issued if there are mitigating factors. In cases
where the death penalty is deemed too severe for the crime, convicts may receive a life sentence
without commutation or parole.

AL TSN, TR SR S — AT . IONSERIX AR TRAL T+ 7™ 5 i, AT A AR
T T IAGEM,  AAFIEH BABORE -
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Appendix 2. Code of Ethics Certification
B 2 TEAETE UE B

All STAGO employees must sign this certificate when beginning employment and when
the Code of Ethics undergoes substantial changes.

FENE Y 2 A R ARAE T A S AR, BB m T R I 2085 28 AR

STAGO shall undertake to adhere to the highest standards of integrity. This means that
STAGO shall undertake to conduct business ethically and by adhering to all applicable
legislation.

SRR R v WY B RS AR . X R RS S R U T IR B AR R A B L S5 I S A
i A

All Employees must understand that all illicit or inappropriate activity can be damaging to
STAGO’s reputation and can have adverse implications for both STAGO, the STAGO
Group, and the people involved.

Bt R TR : A SRR R 2 047 Do ol R S 7, IR A I
LB R b e A R A

STAGO encourages conduct that is ethical and in keeping with all applicable legislation
and regulations and expects their Employees to adhere as well to the highest ethical
standards.

B RS A TIPS R EE AT Y, TR B 51 Sy s R T A

| hereby certify and acknowledge that:

ZAEWFHAIN -

1) | have received and read the Group Code of Ethics and the China Code of
Ethics.

2 N BB S (7] 152452 P 108 AR U A0 e T TR A

2) | fully understand my obligation to adhere to the Code of Ethics.
KN SEEFFEARNG N5 EEREN .

3) | noted that all Employees are encouraged to report all breaches of the
Code of Ethics or applicable legislation and regulations, either to their
manager, the local Compliance Officer or the Group Ethics Committee.

ANFBE: BRI R TR A RIEEE BE HEREKAT N EIR R TEHE, &
HEMEENAREHEBZR =,
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4) | am aware that any breach of the Code of Ethics may result in disciplinary
sanctions, including dismissal of the person in question, as well as
criminal or civil sanctions for the person involved.

NGB, AT RIEEAEN AT AW R B, BEEETERBAR, BN
By BRI 3 SR S s R Ak

NAME Signature Date
2 BF H#
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